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8. Com (Homg). Ist Seew.

BCM-AE-1014: BUSINESS COMMUNICATION

Marks: 100 Credits: 4

Objective: To equip students of the B.Com (Hons.) course effcctively to acquire skills in reading
writing, comprehension and communication, as also to use electronic media for business

communication.

Contents:

Unit 1: Introduction:
Nature of Communication, Process of Communication, Types of Communication (verbal & Non

Verbal), Importance of Communication, Different forms of Communication
| Barriers to Communication Causes, Linguistic Barriers, Psychological Barriers, Interpersonal
Barriers, Cultural Barriers, Physical Barriers, Organizational Barriers

Unit 2: Business Correspondence:

Letter Writing, presentation, Inviting quotations, Sending quotations, Placing orders, Inviting
tenders, Sales letters, claim & adjustment letters and social correspondence, Memorandum. Inter -
oifice Memo, Notices, Agenda, Minutes, Job application letter, preparing the Resume.

Unit 3: Report Writing:
Business reports, Types, Characteristics, Importance, Elements of structure, Process of writing,
Order of writing, the final draft, check lists for reports.

Unit 4. Vocabulary:
Words often confused, Words often misspelt, Common errors in Engiish.

Unit 5: Oral Presentation:
Importance, Characteristics, Presentation Plan, Power point presentation, Visual aids.

Suggested Readings:

SR T et

-
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Bovee, and Thill, Business Communication Essentials, Pearson Education

Shirley Taylor, Communication foir Business, Pearson Education

iocker and Kaczmarek, Business Communication: Building Critical Skills, McGraw Hill
Education

Herta A Murphy, Herbert W Hildebrandt, Jane P. Thomas, Effective Business
Communication (SIE), McGraw Hill Education

Dona Young, Foundations of Business Communication: An Integrative Approach,
McGraw Hill Education

Raymond V. Lesikar, Marie E. Flatley, Kathryn Rentz, Paula Lentz, and Neerja Pande,
Business Communication: Connecting in a Digital World (SIE), McGraw Hill Education

Note: Latest edition of text books may be used.
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5. Dona Young,Foundation of business Communication: An Integrative Approach. McGraw Hill Education
6.Raymond V. Lesikar,Marie E. Flatley, Kathryn REntz, PaullLentz and Neerja Pande, Bisiness McGraw Hill
Education: Connecting in a Digital World (SIE) McGraw Hill Education.

COM-HC-1016: Financial Accounting
Marks: 100 Credit: 6 (Theory: 80 and Lab Practical:20)
Lectures 65
Objectives: The objective of this paper is to help students to acquire conceptual knowledge of the
Financial Accounting and to impart skills for recording various kinds of business transactions.

CONTENTS

Unit 1: Theoretical Framework Lectures 16

i. Accounting as an information system, the users of financial accounting information and their
needs. Qualitative characteristics of accounting, information. Functions, advantages and
limitations of accounting. Branches of accounting. Bases of accounting: cash basis and accrual
basis.

ii. The nature of financial accounting principles : entity, money measurement, going concern,

cost, realization, accruals, periodicity, consistency, prudence (conservatism), materiality and

full disclosures.

iii. Accounting Standards: Concept, needs and objectives; procedure for issuing Accounting
Standards in India. Salient features of First-Time Adoption of Indian Accounting Standard
(Ind-AS) 101. Salient features of Indian Accounting Standards Ind AS 1, 2, 16 and AS 9.
International Financial Reporting Standards (IFRS): - Need and procedures of Issue.

Unit 2: Computerised Accounting System Lectures 16
Computerised Accounting Systems: Meaning, components, and advantages, Difference
between manual and computerised accounting, Various types of Accounting
packages/software and their advantages and disadvantages; Tally 9 and its features,

working on TALLY. Simple Practical Problems (Lab work) (Lab work -10
and Theory-6)
Unit 3: Measurement of Business Income Lectures 16

i. Measurement of business income-Net income, Application of accounting period, continuity
doctrine and matching concept in the measurement of net income. Objectives of measurement,

ii. Capital and revenue expenditures and receipts
iii. Revenue recognition: Recognition of income and expenses as per AS 9.

iv. Inventory Valuation: Meaning and Significance.

Unit 4: Final Accounts . . Lectures 16
Preparation of financial statements of non-corporate business entities: Sole preprictorship and

Partnership firms. .
Unit 5: Hire-Purchase, Instalment Systems and Branches: Lectures 16

10




i) Accounting for Hire-Purchase and Instaiment Systems: Meaning, features, advantages and
disadvantages of Hire Purchase and Instalment Systems, Rights of Hire Purchaser and Hire
Vendor. Journal entries and preparation of ledger accounis excluding default and repossession.

ii) Accounting for Branches: Meaning, Needs and Objectives of Branch Accounting. Systems of
dependent Branch Accounting and their Accounting Treatments (Only debtors system, stock and
debtors system).

o
Note: Practical (with computer) in Computerised Accounting System (Unit 2) WILL be

compulsory

Examination Scheme for Computerised Accounts: 6 marks will be included in Question |

Paper and 10 marks for Practical with computer. The practical examination will be for .

1 hour.

Thus, the Theory Exam shall carry 70 marks

Suggested Readings:
1. Robert N Anthony, David Hawkins, Kenneth A. Merchant, Accounting: Text and Cases.
McGraw- Hill Education, 13" Ed. 2013.

2. Charles T. Horngren and Donna Philbrick, /ntroduction to Financial Accounting, Pearson
Education.

3. J.R. Monga, Financial Accounting: Concepts and Applications. Mayur Paper Backs, New Delhi.

4. M.C.Shukla, T.S. Grewal and S.C.Gupta. Advanced Accounts. Vol.-I. S. Chand & Co., New Delhi.

5. B. B. Dam, H C Gautam and others, Financial Accounting, Gayetri Publications, Guwahati

6. K.R.Das & K. M. Sinha. Financial Accounting

7. S.N. Maheshwari, and. S. K. Maheshwari. Financial Accounting. Vikas Publishing House,

New Delhi.
8. Deepak Sehgal. Financial Accounting. Vikas Publishing H House, New Delhi.
9. Bhushan Kumar Goyal and HN Tiwari, Financial Accounting, International Book House |
10, Goldwin, Alderman and Sanyal, Financial Accounting, Cengage Learning.
1. Tulsian, P.C. Financial Accounting, Pearson Education.
12. Compendium of Statements and Standards of Accounting. The Institute of Chartered
Accountants of India, New Delhi
MNote: Latest edition of the text boeks should be used.
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| Marks

Contents:
Unit 1: The Indian Contract Act, 1872: General Principle of Law of Contract
a) Contract — meaning, characteristics and kinds 13 Tieetures
b) Essentials of a valid contract - Offer and acce i i
: ptance, consideration, contractual capaci
free consent, legality of objects. ractual capacity,
¢) Void agreements
d) Discharge of a contract — modes of discharge, breach ; i .
- ge, breach and remedies ag o e
¢) Contingent contracts gainst breach of contract.
f) Quasi - contracts
Unit 2: The Indian Contract Act, 1872: Specific Contract 13 L
a) Contract of Indemnity and Guarantee = Lectures
b) Contract of Bailiment
¢) Contract of Agency
Unit 3: The Sale of Goods Act, 1930 13 Lectures
a) Contract of sale, meaning and difference between sale and agreement to seil .
b) Conditions and warranties -
¢) Transfer of ownership in goods including sale by anon-owner
d) Performance of contract of sale
e) Unpaid seller - meaning, rights of an unpaid seller against the goods and the buyer
Unit 4: partnership Laws 13 Lectures

| : = c _
— °

COM-HC-1026: BUSINESS LAWS

- 100 Credit: 6 Lectures: 65

| Ob__iect?ve: The objt&:ctive ofthe course is to impart basic knowledge of the important business
| legislation along with relevant case law. SHp

A) The Partnership Act, 1932

BT

Nature and Characteristics of Partnership

a.

b. Registration of a Partnership Fizins

¢. Types of Partners

d.  Rights and Duties of Partners

e. Implicd Authority of a Partner

f  Incoming and outgoing Partners

g. Mode of Dissolution of Partnership
he Limited Iiability Partnership Act, 2008

a) Salient Features of LLP

b) Differences between LLP and Partnership, LLP and Company
¢) LLPA greement,

d) Partners and Designated Partners

¢) Incorporation Document

f) [ncorporation by Registration

Partners and their Relationship

a)



Unit 5 (A): The Negotiable Instruments Act 1881 13 Lectures

5(B): Right to Information Act 20
under the act; rights for obtaining in
penalties.

Meaning, Characteristics, and Types of Negotiable Instruments : Promissory Note, Bill of

Exchange, Cheque .
b) Holder and Holder in Due Course, Privileges of Holder in Due Course.

¢) Negotiation: Types of Endorsements
d) Crossing of Cheque
e) Bouncing of Cheque

a)

05: Important definitions, object, scope, obligation of public authorities
formation; disposal of request, information commission. appeal and

Suggested Readings:

1

2
3

4.
5.
6
7.
8. Akhileshwar Pathak, Legal
9
1

0. Sharma, J.P. and Sunaina

Note: Latest edition of text bo

Kuchhal, Business Law, Vikas Publishing House, New Delhi.

Avtar Singh, Business Law, Eastern Book Company, Lucknow.

Ravinder Kumar, Legal Aspects of Business, Cengage Learning

SN Maheshwari and SK Maheshwari, Business Law, National Publishing House, New Delhi
Aggarwal S K, Business Law, Galgotia Publishers Company,New Delhi. )
Bhushan Kumar Goyal and J ain Kinneri, Business Laws, International Book House

Sushma Arora, Business Laws, Taxmann Pulications.
Aspects of Business, McGraw Hill Education, 6" ed.

Tulsian, Business Law, McGraw Hill Education
Kanojia, Business Laws, Ane Books Pvt. Ltd., New Delhi

M.C. Kuchhal, and Vivek

P C Tulsian and Bharat

oks may be used.
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COM-GE-1016: MICRO ECONOMICS

Marks: 100 Credit: 6 Lectures: 65

Objective: The objective of the course is to acquaint the students with the concepts of
microeconomics dealing with consumer behavior. The course also makes the student
understand the supply side of the market through the production and cost behavior of firms

CONTENTS

Unit 1: Demand and Consumer Behaviour 13 lectures
Concepts of revenue: marginal and Average: Revenue under conditions of Perfect and
imperfect competition Elasticity of demand: price, income andcross.

Consumer Behaviour: Indifference curve analysis of consumer behavior; Consumer’s
equilibrium (necessary and sufficient conditions). Price elasticity and price consumption
curve, income consumption curve and Engel curve, price change and income and
substitution effects. Indifference curves as an analytical tool (cash subsidy v/s. kind

subsidy). Revealed Preference Theory.

Unit 2: Production and Cost 13 lectures
Production isoquants, marginal rate of technical substitution, economic region of

production, optimal combination of resources, the expansion path, isorlines, returns to scale
using isoquants.

Cost of Production: Social and private costs of production, long run and short run costs of
production. Economies and diseconomies of scale and the shape to the long run average

cost. Learning curve and economies of scope.

Unit 3: Perfect Competition 13 lectures
Perfect competition: Assumptions. Equilibrium of the firm and the industry in the short and

the long runs, including industry’s long run supply curve. Measuring producer surplus
under perfect competition. Stability Analysis - Walrasian and Marshallian. Demand -
supply analysis including impact of taxes and subsidy.

Unit 4: Monopoly 10 lectures
Monopoly: Monopoly short run and long run equilibrium. Shifts is demand curve and the

absence of the supply curve. Measurement of monopoly power and the rule of thumb for
ricing. Horizontal and vertical integration of firms. The social costs of monopoly power
including deadweight loss. Degrees of price discrimination.

Unit 5:Imperfect Competition 16 lectures
Monopolistic Competition and Oligopoly: Monopolistic competition price and output
decision-equilibrium. Monopolistic Competition and economic efficiency Oligopoly and
Interdependence - Cournot’s duopoly model, Stackelberg model, Kinked demand model.
Prisoner’s dilemma, collusive oligopoly - price-leadership model - dominant firm, cartels,
table markets theory. Pricing PublicUtilities.

sales maximization, Contes




Suggested Readings:

1.
2.
3.

© NSO

Pindyck, R.S., D. L. Rubinfeld and P. L. Mehta; Microeconoimics, Pearson Education
N. Gregory mankiw, Principles of Micro Economics, Cengage Learning :
Maddala G.S. and E. Miller; Microeconomics: Theory and Applications, McGraw-Hill
Education.

Salvatore, D. Schaum’s Outline: Microeconomic Theory, McGraw-Hill, Education
Case and Fair, Principles of Micro Economics, Pearson Education '
Koutsiyannis, Modern Micro Economic Theory.

C Snyder, Microeconomic Theory: Basic Principles and Extensions, Cengage Learnin
Bilas, Richard A., Microeconomics Theory: A Graphical Analysis, McGravc\,l-Hill &

Education.
Paul A Samuelson, William D Nordhaus, Microeconomics, McGraw-Hill Education

9.
10. Amit Sachdeva, Micro Economics, Kusum Lata Publishers

Note: Latest edition of text books shall be used.




COM-GE-1026: Investing in Stock Markets
Credit: 6 Lectures: 65

Marks: 100

skills to operate in stock markets and the ways of investing

ds to provide basic
tment in stock markets independently.

Objective: This paper inten
init, [t will enable the student to take up inves

Contents

Unit I: Investing Fundamentals 15 Lectures
ares, [PO/FPO, Bonds, Indian Securities Market: the market participants
arket indices. Sourf:es of financial information; Stock exchanges in II)ndiat
lling of stocks: using brokerage and analysis recommendations. Use o;

Types of Investment- Equity sh
trading of securities, security m
[?SE' NSE, MCX, Buying and se
limit order and market order-
Unit II: Stock Analysis and Valuation . 20 Lectures
ck quotations, types and placing of order. Risk its valuation and

Of.ll_ine trading stock. Understanding stoc ‘ oS ¢
mitigation. Analysis of the company; financial characteristics (as explained by ratio analysis, future

Prospects of the company, assessing quality of management using financial and non-financial data
balance sheet and quarterly results, cash flows and capital structure). Comparative analysis of
COmpanies. Stock valuatior using ratios like PF ration PEG ratio and price revenue ratio. Use of historic
Prices, simple oving Average; pasic and advanced interactive charts. Examining the shareholding

Pattern of the
. company- . :
Pitfalls to avoid wlgile}i,nv osting: high P/E stocks, low price stocks, stop loss, excess averaging.
Unit 113, Funds

: Investing jn Mutual ¥4 . 15 Lectures
Backgroung of M‘,’Jtual Funds: Needs anddadvantages 9f investing in Mutual Funds. Net Asset Value.
Types of Mutyal Funds: Open ended, close ended, equity, debt, hybrid, money market. Load vs no load
funds. Factors affecting © oice of mutual funds CRISIL Mutual Fund Ranking and its Usage.

Unit IV: g . Derivatives

: understanding ~ . . 15 Lectures
Futures, Options, rading it futuresl,] and options. Understanding stock market quotes on futures and
options. Types of orders: put and Call options: how Put and Call options work.
Commadities, D€ ivatives of commodities, trading of commodity derivatives on MCX, Currency,

derivatives and its trading:

ted Readings:

Sugges
" Gitman and Joe

hnk, Fundamentals of Investing, Pearson.

Madura, Jeff, Personal Finance, Pearson.
Chandra, Prasanna, Investment Analysis and Portfolio Management, Tata McGraw Hill.

Damodaran, Aswath, Investment Valuation Tool and Techniques for Determining.

[*=Y

2.
3.
4.
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COM-HC-2016: CORPORATE ACCOUNTING
Total Marks : 100 Credit: 6 Lectures 65
jectives: To help the students to acquire the conceptual knowledge of the corporate accounting and to learn
the techniques of preparing the financial statements

it - 1: Final Accounts _ 16
Preparation of Final Accounts of a Joint Stock Company (as per Companies Act, 2013) with necessary

adjustments.
it - 11 Incentive Equity, Buy Back, and Valuation of shares and goodwill: 16
\ i. Incentive Equity: Right and Bonus Shares — Meaning, Advantages and Disadvantages,
Provisions as per Companies Act, 2013 and their Accounting Treatment.
\ . Buy back of shares: Meaning, Provisions of Companies Act, 2013 and Accounting Treatment.
Valuation of shares and goodwill: Meaning, provision of Companies Act on Valuation of
Shares and Valuation of Goodwill, Concepts and calculation: simple problem only.
it 111: Yaternal Reconstruction of Companies : 16
ncept and meaning of Internal Reconstruction, Different forms of Internal Reconstruction; Provisions as per
Jompanies Act and Accounting treatment for Alteration of Share Capital and Reduction of Share Capital;
“reparation of Balance Sheet after Internal Reconstruction.
nit - [V Amalgamation of Companies: 16
Mecaning and objectives; P{‘Dvisif)ns as per Accoun.ting Standard 14; Amalgamation in the nature of
Merger and Purchase; Consideration for Amalgamation; Accounting Treatment for Amalgarnation and
preparation of Balance Sheet after Amalgamation.
‘nit V. Accounis of Holding Company 16
Concept and meaning of different terms: holding company, subsidiary company, pre-acquisition
profit/loss, post acquisition profit/loss, minority interest; cost of control.
Meaning and needs for consolidation of financial statements as per AS 21.
Preparation of consolidated balance sheet of a holding company with one subsidiary.

il

applicable immediately.

K2

! J . 1
l Note: _ |
' 1. The relevant Indian Accounting Standards in line with the IFRS for ;
1 all the above topics should be covered. !
‘ 2. Any revision of relevant Indian Accounting Standard would become |

' Suggested Readings:
\1. Hanif and Mukherjee: Corporate Accounting
B. B. Dam, H C Gautam and others, Corporate Accounting, Gayetri Publications, Guwahati

R. Das & K. M. Sinha. Corporate Accounting
C.Shukla, T.S. Grewal and S.C.Gupta. Advanced Accounts. S. Chand & Co., New Delhi.

S. N. Maheshwari Corporate Accounting -, Vikash Publishing House
S. Sehgal & D. Schgal, Advanced Accounting Taxmann Publication
Modern Accounting by Hanif and Mukherjee, Tata VicGrow Hill.

V.

K. Saxena Advanc

K.
M.

od Accounting - Sultan Chana & sons.

S N A
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COM-HC-2026: CORPORATE LAWS

Marks: 100 Credit: 6 Lectures: 65
the course is to impart basic knowledge of the provisions of the

Objective: The objective of
Depositories Act, 1996. Case studies involving issues in corporate

Companies Act 2013 and the
laws are required to be discussed.

UNIT 1: Introduction 15 Lectures
Administration of Company Law [including National Company Law Tribuna-l (NCLT) ‘National

Company Law Appellate Tribunal (NCLAT), Special Courts]; Characteristics of a com .
lifting of corporate veil; types of companies including one person company, small compan panyé
dormant company; association not for profit; illegal association; formation of comp anp 031’1’_;‘1‘1

filing of documents, promoters, their legal position, pre-incorporation contract; on-line l‘e);istrati 03

of a company.

UNIT 2: Documents 15 Lectures
Memorandum of association, Articles of association, Doctrine of constructive notice and ind
oor

management, praspector-shelf and red herring prospectus, misstatement i

o . . > nt 1n pro. .

book-building; issue, allotment and forfeiture of share, transmission of shal:'esspbel(t:)tllll;;cl?lch;
s n

provisions regarding buyback; issue of bonus shares.

UNIT 3: Management 15 Lectures
Classification of directors, women directors, independent director, small shareholder’s director;

disqualifications, director identity number (DIN); appointment; Legal positions
duties; removal of directors; Key managerial personnel, mzmagin:, directo rp Manag J .powers and
Meetings: Meetings of shareholders and board of directors; Typct:.s of meétin : cgr, .
conduct of meetings, Requisites of a valid meeting, postal baliot t'g > Onvemng.and
conferencing, e-vcting. . meeting through video
Committees of Board of Directors - Audit Committee, Nomination and Remuneration C .
Stakeholders Relationship Committee, Corporate Social Responsibility Committee ommittee,

15 Lectures

Dividends, Accounts, Al.ld'i.f: Provis-ions relating to payment of Dividend, Provisions relating to
Books of Account, Provisions relating to Audit, Auditors' Appointment, Rotation of Auditors

Auditors' Report, Secretarial Audit.

Winding Up: Concept and modes of Winding Up.

Insider Trading; Whistle Blowing: Insider Trading; meaning & legal provisions; Whistle-
blowing : Concept and Mechanism.

UNIT 4:

5 Lectures

UNIT 5: Depositories Law N . |
The Depositories Act 1996 - Def"mxtxons.; rights and obligations of depositories; participants
issuers and beneficial owners; inquiry and inspections, penalty.

dings: . .
Suggested Read! 8 lern Indian Company Law, Shri Mahavir Book Depot (Publishers),

T MC Kuchhal, Mo

Delhi.

GK Kapoor
3. Anil Kumar, Corpord

mija, Company Laiw, Bharat Law House, Delhi.

and Sanjay Indian Book House, Delhi

te Laws,

o

18
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Reena Chadha and Sumant Chadha, Corporate Laws, Scholar Tech Press, Delhi.

4.

5. Avtar Singh, Introduction to Company Law, Eastern BookCompany

6. Ramaiya, A Guide to Companies Act, LexisNexis, Wadhwa and Buttersworth.

7. Manual of Companies Act, Corporate Laws and SEBI Guideline, Bharat Law House, New
Delhi,.

8. A Compendium of Companies Act 2013, along with Rules, by Taxmann Publications.

9. Gower and Davies, Principles of Modern Company Law, Sweet & Maxwell

10. Sharma, J.P., An Easy Approach to Corporate Laws, Ane Books Pvt. Ltd., New Delhi

Note: Latest edition of text books may be used.
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COM-GE-2016: MACRO ECONOMICS
Marks: 100 Credit: 6 Lectures: 65

Objectives: The course aims at

the macro economics. The mod
policy framework is elaborated, including the open ec

providing the student with knowledge of basic concepts of
ern tools of macro-economic analysis are discussed and the
onomy.

Contents
5 Lectures

s of macrogconomics, income, expenditure and the circular flow
ture. Static macroeconomic analysis short_and the long run Z
determination of supply, determination of demand, and conditions of equilibrium

he s;lonlrun . . 20 Lectures
, fiscal and monetary policy, determination of aggregate demand

demand, aggregate supply in the short and long run, and aggregate

Unit 1:Introduction
concepts and variable
components of expendi

Unit 2:Economy int
IS-LM framework

shifts in aggregate
demand- aggregate supply analysis.

Unemp}qyment and Labour market 20 Lectures

i of rising and falling inflation, inflation and interest rates, social costs of
inflation; Unemployment - natural rate of unemployment fricti(;nal and i
unemployment. Labour market and its interaction with production, system; Philli e
the trade-off between inflation and unemployment, sacrifice ratio, role ,of exrtgzt;ltlirc:/:s’,

adaptive and rational

Unit 3:Inflation,
Inflation: Causes

Unit 4:Open econom 13 Lect
Yy . . ectures
Open economy — flows of goods and capital, saving and investment in a small and a large
i=)

open economy, exchange rates, Mundell — Fleming model with fi i i
. > : ixed and flexible pri
in a small open economy Wwith fixed and with flexible exchange rates, interesl,)t-r‘zz

differentials case of a large economy.

Unit5: ot ' 7 Lectures
Behavioral Foundations- Investment —determinants of business fixed investment effect of
f residential investment and inventory investment. Demand f<,>r Money

tions theories of demand for real balances, interest and income
balances. Supply of money

tax, determinants O
_ Portfolio and transac
elasticities of demand for real

Suggested Readings
Mankiw, N. Gregory. Principles of Macroeconomics. Cengage Learning

Robert J Gordon, Macroeconomics, Pearson Education

liam H. Macroeconomic Theory and Policy. HarperCollins India Pvt. Ltd.
Rudiger Dornbusch and Stanley Fischer, Macroeconomics. McGraw-Hill Education.
Rudiger Dornbusch, Stanley Fischer, and Richard Startz, Macroeconomics. McGraw-

Hill Education
Oliver J. Blanc
G. S. Gupta, Maci
Shapiro, Macroecon
Paul A Samuelson, william D Nordhaus, an
McGraw-Hill Education

10. S N Singh, B 3(YHITE, Pearson Education

Note: Latest edition of text books may be used.

Branson, Wil

O

nomics, Pearson Education

hard, Macroeco
Theory and Applications, McGraw-Hill Education

-0eCcONnomics:

omic Analysis,
d Sudip Chaudhuri, Macroeconomic,

© % N o

20




COM-GE-2026: Insurance & Risk Management
Credit: 6 Lectures 65

nderstanding among students about identifying analyzing and managing various
dents will be in a position to understand principles of insurance and its usefulness

Marks: 100

Objective: To develop on u
types of risk. Besides, the stu
in business along with its regulatory framework.

Unit : 15 Lectures

Concept of Risk, Types of Risk, Managing Risk, Sources and Measurement of Risk, Risk evaluation and
Prediction Disaster Risk Management, Risk Retention and transfer.

Unit I1: 15 Lectures
Concept of Insurance, Need for Insurance, Globalization of Insurance Sector, Reinsurance, Co-insurance,
Assignment Endowment.

20 Lectures

Uit ITI: '
Nature of Insurance Contract, Principle of utmost Good Faith, Insurable Interest, proximity cause, contribution

and subrogation, indemnity, Legal Aspect of .insurance contract. Types of insurance: Life and Fire Insurance,
Health insurance, Marine Insurance, Automobile Insurance.

15 Lectures

Unit IV:
Negligence, Loss Assessment and Loss Control, Exclusion of Perits, Actuaries,

Control of Malpractices,
Computation of Insurance Premium.
Regulatory Framework of Insurance: Role, Power and Functions of IRDA, Composition of IRDA, IRDA Act

1999.

Suggested Readings:
1. George, E. Rajda, Principles of Risk Management and Insurance, Pearson Education.

Dorfman, Marks S., Introduction to Risk Management and Insurance, Pearson.
All the three modules of Insurance and Risk Management by Institute of Chartered Accountants of

India.
Gupta P.K. in

Mishra, M.N. '
Dinsdale, W.A. Elements of Insurance, Pitaman

4

5

6.

7. Black.K. and H.D. Skipper, Life and Health Insurance, Pearson Education.
8

9

|

Pl A

surance and Risk Management, Himalay Publishing House.
Principles and Practices of Insurance, S. Chand and Sons.

Crine. F., Insurance Principles and Practices, John Wiley and Sons, New York
Vaughan, E.J. and Vaughan T., Fundamentals of Risk & Insurance, Wiley and Sons, New York.

6 Hansell, D.S. Element of Insurance, MacDonlald and Evans Ltd.

Note: Latest edition of test book may be used.

21




COM-HC-3016: COMPUTER APPLICATIONS IN BUSINESS

Marks: 100 TR
5 Credit: 6 Lectures: 52, Practical Lab 52

Objectives: To provide computer skills and knowledge for commerce students and to ent
student understands of usefulness of information technology tools for busincq:; 0 : t'L -
S : ss operations.

Unit 1: Word Processing 6 Lect :
6 Introduction to word Processing, Word processing concepts, Use of Te:;relsr:tl’rﬂcf;cal_ g
with word document: Editing text, Find and replace text, Formatting, spell Ef;e;i‘ ke
Autocorrect, Autotext; Bullets and numbering, Tabs, Paragraph F();;‘]attin(y Inde‘nt Pao
Fprmalting. Header and footer, Tables: Inserting, filling and formatting a :i’bie' Ins:a 't'age
Pictures and Vidco;rMail Merge: including linking with Database; Pril?tinu d . I. 5
Creating Business Documents using the above facilities , S

Unit 2: Preparing Presentations 6 Lectures. P .
6 Basics of presentations: Slides, Fonts, Drawing, Editing; Inserting: Tables ,Im:icfmal e
Symbols, Media; Design; Transition; Animation; and Slideshow. Jal S R
Creating Business Presentations using above facilities
et and its Business Applications 12 Lectures, Practi
Lab 12 Spreadsheet concepts, Managing worksheets; Formatting, Enterin d;t L'm'tfml

. . s % €
and Printing @ wo_rk.sheet; Handling operators in formula, Project invf} " Jcht.m'g,
Organizing Charts and graphs PMULFIHE SIS
d Spreadsheet functions: Mathematic statisti

Tvia watical, Statistical, Fi ial. Logi

reference, Database, and Text ﬁui.clions » Pl LiEes, et

Unit 3: Spreadshe

spreadsheets,
Generally use
and Time, Lookup and
4: Creating Business Spreadsheet S
< 9 ] ot . €y pe - i~ dﬁcturc‘p : .

f;db 12 Creating sgregdsheet in .ths, area of: Loan and Lease statement: qd’; }:" m.t"'_‘“
Payroll statements; _aplt.al Budgeting; Depreciation Accounting; Graphic 1 o A nalysis;
data; Frequency distribution and its statistical parameters; Corml:itiol p lcf].aRf;-p! esentation of

’ 1y and Rearession

& ) :

Unit

Unit 5: Database Management System 16 L
eciures, Practical Lab 16

Duatabase Desigas for Accounting and Business AL

o o e e

DBMS. ata model concepts; Implementing RDM design’ 11§?nn; ;;11 gnggfniiata

SQL and Retrieval - o o _ g opri

:T;};e{;é[)se!?tc and U;;;::g:;::}?;?ﬂ’: ia;l;)}?ucncs in SQL; Embedded Queries in SQL:

MS So » Eheksrt Y

Applying D;;::rien- tE‘::}‘_Z":?“;_C;t: Tab!es; Forms: Queries: Reports; Modules;

e csronds ofEmployec;L ;. c@ugtmg, [nvenitory, HRM and its accounting L\;Iar]a ring the
s, Suppliers and Customers. : ging ine

SR

. Note:
1. The General Purpose Softwe '
se ! are referred in this course wi :
Departments every three years. If the specific fo :::L will ’t;e notified by the University
; : ; e Spoed 3 € ires .y, 2 i 4
above, is not available in that software, to that cxt(‘:r:;-ﬁ"tm‘%tned L el v
odified. t it will be deemed to have been
2 There shall be a practical examination of 100 Marks (Practical-80 Marks, Vi
) i} ) - : -80 Marks, Viva-
Marks and Work Book- 10 Marks) and duration of Examination shall be 3 Hrs e
3. Teaching arrangement need to be made in the computer Lab "
4 Therc shall be four lectures per class and 4 Practical Lab periods per batch to i
- : atch o pe

taught in computer Lab.

Suggested Readings: The su
artment at least once in thre

ggested readings and guidelines shall be notified by the
e vgars based on the selected software. ‘

university dep




Com-HC-3026: INCOME TAX LAW AND PRACTICE
Marks: 100 Credit: 6 Lectures: 52, Practical lab 26

Objective: To provide basic knowledge and equip students with application of principles
and provisions of Income-tax Act, 1961 and the relevant Rules.
10 Lectures

Unit 1: Introduction
ral income, person, assessee, assessment year, previous

Basic concepts: Income, agricultu
year, gross total income, total income.
Residential status; Scope of total income on the basis of residential

status Exempted income under section 10

of Income under different heads-1 18 Lectures

Unit 2: Computation
Income from house property

Income from Salaries;

ome under different heads-2 10 Lectures

Unit 3: Computation of Inc
ofession; Capital gains; Income from other sources

Profits and gains of business or pr

Unit 4: Computation of Total Income and Tax Liability 14 Lectures
Income of other persons included in assessee’s total income; Aggregation of income and set-
off and carry forward of losses; Deductions from gross total income; Rebates and reliefs

| income of individuals and firms; Tax liability of an individual and a

Computation of tota
firm; Five leading cases decided by the Supreme Court

Unit S: Preparation of Return of Income Practical Lab 26

eturns: Manually, On-line filing of Returns of Income & TDS; Provision &

Filing of r : '
Procedures of Compulsory On-Line filing of returns for specified assesses, Permanent
Account Number (PAN). '
Note:
1. There shall be a practical examination of 20 Marks on E-filli
' : . . : i-filling of I
/ Returns using a software utility tool. The student is required t;g fill a';::;:g;rri[;z

Form and generate the XML file.
2. There shall be 4 Credit Hrs. for Lectures + one Credi
. it hr. (T i i
. per week.p.el‘ batch) for Practical Lab + one credit Hr for Tutgr:;(l)s l()ractlcal Pgriods
3. Latest edition of text books and Software may be used per group)

Suggested readings:
1. Sm'ghanfa, Vir.nc')d K. and Monica Singhania. Students’ Guide to Income Tax,
) X;mferscz}ty Edition. Taxmann Publications Pvt. Ltd., New Delhi ,
) uja, Girish and Ravi G ) j ’ ;
o Delbi i Gupta. Systematic Approach to Income Tax. Bharat Law
Journals
1. Income Tax Reports. Company Law Institute of India Pvt. Ltd., Chennai
5 Taxman. Taxman Allied Services Pvt. Ltd., New Delhi. '
3. Current Tax Reporter. Current Tax Reporter, Jodhpur.
Software
1. Vinod Kumar Singhania, e-filing of Income Tax Returns and Computation of
Tax, Taxmann Publication Pvt. Ltd, New Delhi. Latest version

2 *Excel Utility’ available at incometaxindiaefiling.gov.in
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NAGEMENT PRINCIPLES AND APPLICATION

COM-HC-3036: MA
Credit: 6 Lectures: 65

Marks: 100
Objective: The objective of the course is to provide the student with an understanding of basic

management concepts, principles and practices.

Lectures: 13

Unit 1: Introduction
a. Concept: Need for Study, Managerial Functions — An overview; Co-ordination:

Essence of Managership

b. Evolution of the Management Thought, Classical Approach — Taylor, Fayol,

Neo-Classical and Human Relations Approaches — Mayo, Hawthorne Experiments, Behavioural

Approach, Systems Apprpach, Contingency Approach — Lawerence & Lorsch, MBO - Peter
F. Drucker, Re-engineering - Hammer and Champy, Michael Porter — Five-force analysis

Three generic strategies and value- chain, analysis, Senge’s Learning Organisation, ‘Fortune
at the Bottom of the Pyramid’ — C.K. Prahalad.

Unit 2: Planning

Lectures: 13

a. Types of ew to highlight the differences
b. Strategic planning — Concept, process, Importance and limitations
Analysis and diagnosis (Internal and external environment) — Definition,

c. Environmental
Importance and Techniques (SWOT/TOWS/WOTS-UP), Business environment; Concept
and Components
d. Decision-making
Perfect rationality an

Plan — An overvi

_ concept, importance; Committee PP :
d bouglded Eationa!ity, TeChnique:nd Group Decision-making, Process,
Unit 3: Organising . , Lectures: 13
Concept and process of organising — An overview, Span of management, Different types of authority
(line, staff and functional), Decentralisation, Delegation of authority
Formal and Informal Structure; Principles of Organising; Network Organisation Structure
Lectures: 13

Unit 4: Staffingand Leading )
a. Staffing: Concept of staffing, staffing process

b.  Motivation: Concept, Importance, extrinsic and intrinsic motivation; Major Motivation
theories - Maslow’s Need-Hierarchy Theory; Hertzberg’s Two-factor Theory, Vroom’s
Expectation Theory. ,

Leadership: Concept, Importance, Major theories of Leadership (Likert’s scale theory

Blake and Mouten’s Managerial Grid theory, House’s Path Goal theory, Fred Fielder's

Leadership), Transactional leadership, Transformational ~ Leadership,

situational :
Transforming Leadership.
d Communicatio™ Concept, purpose, process; Oral and written communication; Formal and

informal communication networks, Barriers to communication, Overcoming barriers to

cornnmnication.
Lectures: 13

Unit 5: Control e .
J: Concept, Process, Limitations, Principles of Effective Control, Major Techniques

a. Contro ] :
of control - Ratio Analysis, ROI, Budgetary Control, EVA, PERT/CPM.
Emerging issues in Management

Suggestéd Readings: . o
L Harold K oontz and Hem.z Weihrich, Essentials of Management: An International and Leadership
Perspective McGraw Hill Education.

2. Stephen P Robbins and Madhushree Nanda Agrawal, Fundamentals of Management: Essential
Concepts and A pplications, Pearson Education.

George Terry, Principles of Management. Richard D. Irwin

Newman, Summer, and Gilbert, Managemen!, PHI

James H. Donnelly, Fundamentals of Management, Pearson Education.

B.P. Singh and A.K.Singh, Essentials of Munagement, Excel Books

Griffin, Munagement Principles and Applicatign, Cengage Learning

Robert Kreitner, Management Theory and Application, CengageLearning

9. N Chhabra, Management Concepts and Practice, Dhanpat Rai & Co. (Pvi. Ltd.), New Delhi
10. peter F Drucker, Practice of Management. Mercury Books, London

Note: Latest edition of text books may be used.
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Marks: 100

m .
anagerial decision-making.
I
Unit 1- .
nit 1; Statistical Data and Des

a,
dai:ature and Classification of d
b.
i MI\';te;sureS. of Central Tendency
eonts ?malical averages including @
il') Plications.
p;fgsl.tlonal Averages MO
N Mrmles),
and t§a§mes of Variation:
'Skeelr cocfficients, Propert
nit z‘f’;ess: Meaning, Measurement
2. The robability and Probability
Ad ditieory of Pro.babilit'y. Appr
. Ex on and multiplication 18%S 0
¢, proI;fct?t.lon and variance ©
L Bip ab.lhty distributions: .
i, p Omial distribution: probability d
Cons?ssofl distribution: hability
i, )y ants, Solution of relate
Normal distribution: P10 a

de and Me

absolute ait

Meaning

.C :
orrelation Analysis:
diagr anl,

Causation, Scatter
I)T.()Reg.ress'ion Analysis: princip
“ilzezles of regression coefficients:
ani Index Numbers
Rindex and uses of indeX pumbers
_MdeX numbers: Laspeyere’s, (
struct!

St a
.. and Factor reversal

Ime Ser:
UNIT eries analysis.

6: Sampling Concept® Sam

aracterist

Bhowal, M.K. Fundam

COM-G
i
| Objecti

| Objective: The objective of this coursc is to

ata: univariate, biva

rithmetic mean,

ies of stan

oaches O
f probabili

£ a random vart

rob?
ted problem
1’ dl

m . s
t3: Simple Correlation 22
. of Corre

Raa:
Quired), Rank Correlation: [ oo
inie O

8
ighted).Problems in e o eflating 2
¢, Deflatt”

One
e —r
Sy CePt of Sampling dist! u

jcsof @

E-3046(A): BUSINESS STATISTICS

Credit: 6
Lectures: 65

familiarise students with the basic statistical tools used f
or

(12 Lectures)

criptive Statistics

riate and multivarate data; time-series and cross-sectional
-sectiona

geometric mean and harmoni P
C mean. rroper ti
. ies and

dian (and other partition values including quartiles, deciles, and
Sy , an
mean deviation, standard deviation

ard deviatli
arson and Bowley’s measures; Concept of Kurtosis
IS ion of prob il (12 Lectures)
culation of prooa ility; Calculation )
not required); Conditional probabil?tg event probabilities.

ty
able, probability distribution of random variable

using kar
Distribution

s, calculation for simple exercise

unction, Constant
n approximation to binomial distribution)

function, (inc]udmg Poisso
s of normal curve (Theory P
ry Part onl
icle ond (12 Lectures) &
multiple and partial; linear and non-li
e . -linear, Correiati
f correlation; calculation and properties (gg? t:lm;
0

£ correlation co-efficient.
lines, Regressiqn equations and estimation,
d Regression coefficients; . ’
(12 Lectures)

S.

'stn’bution ction, Propertie

ression alysis
lation: simple,
o-efficicnt o
ati n of vart s values 0L ¢
. and regression
cen Correlation an

2

jeast s9Y S
ip betw!

Relations
¢ price — relative, jI:nce, Quantity and Value indices. Constn ctio
: N . icron
es-Aggregative and average of relatives (simple and
Time reversal

. [dea o1 P o
» d ﬁsher’s ]ndlc
on O index numbers

d co-nstructlon

Tests of adequacy of index numbers-
of consumer price indices, chain base index and

(7 Lectures)
Trend analysis: Fitting of trend line using

lmlt .
| Unita;o; of index number:
Ompy. ime Series Analysis - olicative models;
. 1Ppo . : iye an ult1p ’
Prine: nents of time series: ddittv up™ " ¢ trend by semi-
C ’ nation © y semi- avera ;
T iple of least squares ~ linear ¢85 peter™ ge and moving average. Uses of
is ributi s Estimation and testing of Hypothesis (10 Lectures)
Sampling. Sampling methods

9
gtatistic, Census VS

plingD
arametel‘s ar . . .
18, Systematic sampling, Judgment sampling, and

Sa
AMmp|;
(m‘;lﬁllpg; Populations an samplf:s, Stratiﬁe
% Vglfg Simple Random sampling
ience sampling) . . point and Interval estimati
] . oo ion of means (large sam
‘hutions and cstimation. . g 11cs) and
jis, aiternative hypothesis, level of significance, test of
) st OF

f goodh thes1s
nypothe>t> .
Null P in testing hypothesis.

p
Teggy, Proportion. €
;‘gniﬁiaof h)’POthcsis— conccpts 0 and errors 10
nce _ tat ’ - e
Egest , one- tailed and tW
ed N L Hi b
L Gugte; dSmg s'l'; dament? 5 tatistlcS"H lmgla)l’a Publishing HIOWS
, S.C, Fund?t . o Kumé atisti
g. Murray, R Spiege! (a hens ;'sticqnd{ér (;Lf;l;r Statistics ( Schaum’s Outline Series)
? o7 g — - : :
- Hazarika Padmalochan» © St-al (istics (Asl
4 N entals of Business Satistics (AS1AN Books Private Limited)

e
mecaa -

[




COM-G £-3046(B): Operations Research in Business
Marks: 100 Geedit® Lectyren
Unit I Introduction to Operation Research: Evolution of Operation Research , Nature and
charactoristics of O.R » Phases of OR, methodology of O.R, Operation research model, role of

computer in Operation Researcll, s
f Linear programming, Uses and limitations of Linear
Concept of slack variable, Procedure of Graphical
. upto 3 iterations) Maximization Problems. (Simple
15 Lectures

Unit 11: Linear Programming - Concept 0
Programming, Formulation of L_.P problems,
Method, Simplex Method (solutions pf 2P
problems related to commeree and business)
Unit 111: Inventory Control , efits Of inventory f:ontrol,. Different types of costs in
inventory system Formulation an f_gg’iomllc .og‘dm quantity (EOQ) model, selective
' ; il alysis and VE nalysis

mventory control techniques (ABC Analy e

nt Problem, Replacement of items whose maintenance
remains same during the period, Replacement of items

: gl value of mone ;
Cost increases with M and the 1) time and the value of money also changes with time, selection

Whose maintenance cost increases wil
Of best item (machine) amongst tWO

concepts and ben
d golution ©

. me
Unit 1V: Study of ReP e

15 Lectures
nces between PERT and CPM, phases of project
; %, rules ork cons_truction : c&:itical path analysis, Float of an
PM networs act scheduling with uncertain activity times (only simple

Critical path, proJ 15 Lectures

ceded)

o differe
Unit v; : Project Managemeﬂt’a abtt tilrfnetw
Management, PERT /
Activity and Event -
Nimerjcal examples 1€ n

Recommended books * .
dition K antiswarup, Gupta P.K. & Sultan Chand & Sons Manmohan
Researc‘n , E.l : d*uction 6th Edition , Taha H.A., Hall of India
tro ement 7th Edition, Kapoor v.K.. Sultan Chand &

1. Operations
: _Ania il
e Res%mh Techniques for Manag
2. Operations Researc?
i [ rups
Sons 9th Editions antl S\iva ; E
Cpera Research . Theory and Apphcauo

4. Operations Resear’

Gupta P.K. & Qultan Chand & Sons
4t Edition , J.K Sharma

(U8 ]




COM—SEC-HC-3054 (A): Entrepreneurship

Credit: 4

Marks: 100
to orient the learner toward entrepreneurship as a ca
reer

The purpose of the paper is
and behavior-

Objective:
reative thinking

option and ¢

{ nntents:

Unit 1: [ntroduction

Meaning, elements: determinants and importan
Entrepreneurship and creative response 0 the s
entrepreneurship: intrapreneurs ip, technopreneurs
entrepreneurship, netpreneurs reneurship, a1

hip, ecoP
Unit 2: Entrepreneurship and Micro Small and Medium Enterprises
Concept of pusiness grouPs an e of business houses and family business in India; Th
role model i ¢ values, business philosophy and behav’iour:l

contemporary :an business: their va
orientations; Conflictin fFamily bus? and 1S resolution O Decturct)
Unit 3: public and privat® syst of stimulations support and §u5tainability 7 conropremeurshi
Requirement, availability 3 ess 10 ﬁnancc,’market{ng: assistance, technology, and indmtrl'pi
fi entreprency’ ° associations and self-belp groups, The con‘celi
ors, venture capital and private equity ﬁmﬂ ]

accommodat el invest

ce of entrepreneurshi
‘ p and creative behavi
\ avior;
ocl:ry problems and at work; Dimensions!oc:;‘
(xip, cultural entrepreneurship, international
social entrepreneurship (10 Lectures)

jon, Roleof 11
ness i ubators, ang
(10 Lectures)

role and functions 0
ts of feasibility-

. : e
Unit 4: Sources of pusiness |deas an . )

Significanc® o iting usiness P lmiz‘:itogmll);sgl,t Contents of business plan/ project
proposal; esigning usines rocesscs, 0 ; mé Y ut, opcration, planning & control;
preparation of projec arious aspeﬁ: C; overetc)l;?J;(:-:)jr:‘gort Zuch as size of investment,
ten ' submission/ pr . :
nature of roduct m . - : _ SR presentation and

appraisal t}f)ereof b’ xternal agencies: such as financial/non financial institutions (10 Lectures)

>

. (10Lectures

d utilities; Preliminary contracts with )the

. il rces .
Unit S:Moblhsmg Re;:rust art-up- ommodatxon an
© -ncipal customers: Contract management: Basic start-up problems

Mobilising 1esO¥™ ri
vendors, suppliers ankers P
Suggested Readingzp EntrePp-eneurshiP-' A South At Perspective, Cngegs Learning
, an Shephefd, Entrepreneurship, McGraw-Hill Educatio
Development and Management. Mumbai ’

1. Kuratko 3n Entrefeter
2. Robert Hisrich ichae ,
3. Desai, yasant. £ am;‘fuzj; Entrep
hing eurshiP’ Strategies and Resources. [llinois, Irwin.
e Creation. Prentice-Hall of India, New Selhi

Himalaya publis g
4. DollingeT are J- EntreP’ . New Ventur
4 H. EntréP” enewrshh li
i n ion and Qua ity. (Eastern Economic Edition) New Delhi
) i:

reneurial

-~

5. Holt, Davi® ™ /
6 plsek, Paul E- CrIetng"IJ" N-81- 03-1690-8-
Prentice-Hall of ndid- =", T nds in Entrepreneurship Develo )
ing Ir¢ pment. New Delhi:
7. Singh, Nage! p. Eme'E
evelopmem. g. Chand & Co, Delhi.
velopment. McGraw-Hill Education

ASEED. et al
8. SS Khanka, EntreP’ in Deve
9, K Ramachan ran, Entrep"e"leu:;}:lilpsn.ies S
10. SIDBI Reports on gmall Sci:may e used.

Note: Latest edition of text boo
27

ector.

Lectures: 50
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COM—SEC-HC-3044(B): New Venture Planning
Credit: 4
1 Lectures:50

Total marks: 100

Objective: The curriculum ai ivi
: aims at giving exposure to student i i
_ : s regarding diff ;
new business. Aﬁf:r completmg the course student should be agle to %ieveli?n;naﬁqe; o of setng ap @
lf);]mlg v;mous sources of new business ideas of products and services Tﬁ:t{fﬁgmg of th ©
elp them to examine, evaluate and approach different sources of finance theels;:;l dm%‘
> e O

process of identi
d and to develop 2 comprehensive business plan.

of this paper wil
marketing effort require

source of innovative ideas. Techniques for

ing New Ventures
ity. The role of creative thinking. Developing

Opportunity identification. The
generating ideas. Entrepreneurial
your creativity. Impediments to creativity.

Unit I: Start
search for new ideas,

imagination and creativ

Ventures. Acquiring an established Venture; Advantages of

Initiate Ventures
How a Franchise works. Franchise law; Evaluating the

Unit IT: Methods to

The pathways to New Venture for Entrepreneurs,
acquiring an ongoing Venture. Examination of key iss
franchising opportunities.
nges in Setting up Business
otection: Patents, Trademarks,
t, Legal acts goveming businesses

ty Partnership and Company-

Creating New
ues. Franchising.

ts. Requirements and Procedure for filing a Patent

and Copyrigh
dentifying Form of Organisation; Sole proprietorship

Unit 111: Legal Challe
Intellectual Property Pr

Trademark and Copyrigh in India. [
Partnership, Limited Liabili

reneurial Capital i
Criteria for evaluating New —Venture proposals

Capital. The Ven
for Indian Entreprencurs. Bank Funding. Government Policy Packages. Stat
. e

rs and Facilitators. [nformal risk capital; Angel Investors

Search for Entrep
tures Capital Market.

Unit-IV: the 3

The Entrepreneur’s Search for
Evaluating the Venture Capitalist.
Financing stages. Alternate Sources of Financing
Financial Corporations (SFCs). Business Incubato

sis and Competition Analysis. Market Research. Sales

The Marketing Aspects of New Ventures
Sales Analy

a Marketing Plan: Customer Analysis,
Evaluation. Pricing Decision.

Unit V:
Developing
Forecasting.
New Ventures

Benefits of a Business Plan. Developing a Well-Conceived Business

oid in Business Plan.
ption. Marketing; Market niche and Market Shares

Summary; Business Descri

ness Plan Preparatio
Managemen, Finance. Critical-Risk. Harvest Strs(cg)” Milestone Schedule

Unit VI: Busi _
Business Plan; Concept, pitfa
Plan. Elements of a Business
Research. Design and Development.

Plan; Executive
Operations.

business or start ups in e-commerce, Services,

dies: Case studies related to

Case Stu
hospitality-

and

Suggested
retailing, travel




8. (Com. (ﬁrhs) 2o S
ATh
COM-HC-4016: CGS5T ACCOUNTING

____ Marks: Tt
rls= 100 Credit: 6 Lectures: 65

Objective: To acquaint the students with basic concepts used in cost accounting, various methods
?nvolvcd in cost ascertainment and cost accounting book keeping systems.

|

CONTENTS:

Unit 1: Introduction 12

Meaning, objectives and advantages of cost a.c—cou_nting; Difference between cost accounting and

financial accounting; Cost_concepts and classifications; Elements of cost and preparation of Cost

Sheet; Installation of a costing system; Role of a cost accountant in an organisation

Unit 2: £lements of Cost: Material 14
Material/inventory control techniques. Accounting and control of purchases, storage and issue of
materials. Methods of pricing of materials issues s FIFO, LIFO, Simple Average, Weighted
Average, Replacement, Standard Cost. Treatment of Material Losses, Stores ledger, EOQ, levels

of Inventory

Unit 3: Elements of Cost: Labour: | ' |
Accounting and Control of labour cost. Time keeping o Tine Do B o i testsent of

i rer and frinve benefi T i iy
idle time, over timme, labour tumo‘fu ac.q frr_m;,‘L L,.»v...wht_s. Methods of wage payment and the
Iacentive schemes- Halsey, Rowan, Taylor’s Differcatial piece wage.

1 . i r g Y ol < § ! g
Unit 4: Elements of Cost: Ovuhead‘? ol ’
ation, allocation, apportionment and absorpiion of overheads; Under- and over-absorption;
at , el |

ur Rate;
tal, depreciation. packing expenscs, bad debts, research and development

A
4 Yo

Classific ition,
Calculation of Machine Hq
Treatments interest on capt

eXpenses. . "
Unit 5: Methods of Cestzqg
Unit costing, Job costing, Co
valuation of work in progress)-

4: Book Keepi i counting 12
. . < no in Cost Ac i ] |
s ¥ (_fe l E':ntegral systems, Reconciliation of COSt and financial accounts.
inteeral and non-i
o

ntract costing, Process costing (including treatment of process losscs,

Suggested Reading:

1. Charles T. Horngren,
e Managerial Emphasis,
Colin. Managene

Srikant M. Datat, Madnav V. Rajan , Cost Accounting: A

Pearson Education.
it and Cost Accouniing. Cengage Learing.

2. Drury, ; . il] Education
e |. Cost Accounting. McGraw Hili fd ation _ .
3. Jawahar Lal, C e Jain. Cost Accounting: Principles and Practice. PHI Learning
3 K5 B.M. Lall ang =+ ional Book House
}‘ N“?’.anzlo | Cost Accounting: Intcmat’mndl 15) .u;\i_’ e
L cl, Loy A . ! i Tech Tress, NG .
izl £ der. Cost Accounting: Scholar g el
6. Singh, Surender: T\I o Cost Accounting: Lrincipies and Methods. Kalyani Publishers
T Tain. S.P. and K.L. ! ar;m,f:.-] Principles and Practice. Vikas Publishing House, New Delhi.
Jain, g~ ; : :
Cost Accounltl g Accounting: Theory and Problems. Shri Mahavir Book

; Bl ittal. Cost
). ?/Tr;lisé,hwari, s.N. and SN Mittal
Depot, New Delht
10. lyengar, S.P- Cost/ i
N, 11 H.V. Jhamb, Fundame
te: Laiest edition of text hooks §

: tan Chand & Sons

< o, Sllflu-n

Accour}‘fm?a)w Jecounting, Ane Books Pvt. Ltd.
tals Bf G5
hall be used.




COM-HC-4026: BUSINESS MATHE I
Marks: 100 Credit: 6 MATICS Lect
ectures: 65

Objective : . . ) o
i tJhectlve : The-objectlve of this course is to familiarize the students with the basic Financial :
an emphasis on applications to business and economic situations. ial mathematics tools,

Unit 1 : Matrices and Determinants 10 Lectires
trices, Matrix operation- Business Application, Determinant of a square

a) Algebraof Ma
matrix. Evaluation determinant of order three (Properties of determinants to be

excluded). Inverse of a matrix.
b) Solution of system of linear equations (having unique solution and involving not more

than three variables) using Cremer’s Rule.
10 Lectures

Unit 2 : Calculus L
a) Mathematics functions and their types — linear, quadratic, polynomial, exponential and
logarithmic functions.
b) Concept of limit and continuity of a function.
c¢) Conceptof differentiation, Rules of differentiation (upto product rule). Derivatives of
e*, a*., log x (only result). Differentiation of simple algebraic functions. Maxima and
minima involving second order derivative (relating to cost, revenue and profit).
d) Concept of Marginal Analysis- The common marginal concept in economics and their
application in Business. Profit Maximisation under Monopoly. Economic Order

Quantity.
Unit 3 : Calculus II. '

a) Functions of several variable
of simple functions. ' . |

b) Integration- Preliminary idea and standard forms- integration formulae for e, a*., x’!
and x" (n#1) - Integration by substitution (simple cases only).

c¢) Definite Integration- Finding it for. simple cases. .

d) Application of integration o marginal analysis 10 business.

e ) 7 Lectures
s. Concept of partial differentiation. Partial differentiation

15 Lectures

Unit 4 : Mathematics of Finance. -1 . '
Maa];ecnzmcept of simple and compound interest. Solutlon.of {elated problems.
nal, effective and their inter-relationships in different

b) Rates of interest-nomi
ding situat1ons. . o

coffg) (:nu;oungding and discounting of a sum using different type of rates.
c) uities: ordinary, due, differred, continues, perpetual there future and
st. Depreciation of Assets. Definition

d) Types of : f rates of intere
es using different types o 1a
present vals nd (General annuities to be excluded).
15 Lectures

U of sinking fu ;l e

nit 5 ; Mathematics of inance.

1 a)a Time and work : $1mple cases.

t, Loss and discount.

o IS)frl(a)lfr]es- Concept of share, face value, Marke

c) dividend, bonus chares. Simple exa‘mplcs. L op

v [,ic and Geometric Progration (AP an ?_ o |

d) Aﬂt'hn,lc fA.P and G.P. Example on cox'r}mf:rmal application to AP and GP only.

R l('jcasa:d [;réportion- Finding the missing term of the proportion, amount
e) Ratio

: e S e,
tribution and merging of two ratnc:;inlgs'
f) Concept of mixture and its examp .
Uni¢ ¢ : Linear programming . ”
a) Linear programming o (i) Linear equation ax T by ¢-0 and (i) Lincar ecualies
Sk e programming problem (LFP). Graphical solution to LPP
3

b) Formulation of lincar

t value, equity shares, preferential shares,




involving not more than two variables.

Suggested Readings :
1) Singh J.K. Business
2) Ayres, Frank Jr. Sch
Education.
3) Aggarwal, R.S., Qua
4) Text Book of Busine

Mathematics. Himalaya Publishing House.
aum’s Outlines Series: Theory and Problems of Mathematics of Finance McGraw Hill

ative Aptitude, S. Chand.

ntit
hematics, Padmalochan Hazarika, S. Chand.

ss Mat

31



COM-HC- :
M-HC-4036: HUMAN RESOURCE MANAGEMENT

Marks: 100
obi Credit: 6
jective: The objecti i :
jective of the course is to acquaint students with the tech Lectures: 65
echniques and princi
principles to

manag g
age human resource of an organisation.

Objecti
ive: The objecti : .
jective of the course is to acquaint students with the techniq
ues and princi :
ples to manag
e
=4

hu
man resource of an organisation.
Unit 1;
H::::‘ 1: l;troduction
an Res ] -
ource Management: Concept, Activities and Functions, Concept of H 10 Lectures
HRM vs HRD ing wman Capi
. Emerging Challenges of Human R;:stﬁtrs 011\?1 Status and
€ IManagement;

com :
Empl();t,encxes of HR Manager, HR Policies,
e i .o
rment; Downsizing; Human Resource Information System and Human R
esource Accounti
ing.

15 Lectures

Unit 2- . s
nit 2; Acquisition of Human Resource
ntitative and Qualitative dimensions; job analysis — job d
escription and j
job

Hu .
man Resource Planning- Qua
Process, Methods, Sources. Selection — Concept and process; t
; test and intervi
iew;

SI;eciﬁcation; Recruitment-
placement and induction
Unit 3- - ’
nit 3: Training and Development 15L
% | [ 2RI ectu
and Development Needs; Training Programme:ei.y
: Lypes, Evaluating
o

1dentifying Training
urcing; Managem
g gement Development; Career Develo t
pment, Managing

Z;a’?mg Effectiveness; Training Process Outso

U p oyee well being and concept of work Jife balance and quality of work life.

N::: 4: Pel.'formance APpraisal _ 15 Lectu

and Ire, objectives a"d_ importance, Modem teghmques and systems of performance 3Pprais:|e.s .

of Wemployee counseling; transfers and promotlons; Compensation: concept and policies; job . poten.t ial appraisal
age payments an fringe benefits. 3105 evahuation; methods

Concept and Importance;

d incentive plans;
10 Lectures

social security; Employer-Employee relations- an overview
; concept

welfare;
Jayoffs and retrenchment, ethics and HRM

Unit 5: Maintenance
VRS, downsizing,

Etf".PIche health and sa
redeployment, redunda

fety; employee
ncys attrition,
mework for Humarn Resource Management. Pearson Educati
g.P. Robbins, Personnel/Human Resource Management. Pe:;:é

’ n
Human Resource Management, Cengage Learnin
o Management. McGraw Hill. 8

Management. Pearson Education.
Human Resource Management. Cengage Learning

sent, Dhanpat Rai & Co., Delhi
ement, PHI Learning
axmann Publication

Suggested Readings:
Gary Dessler. A Fra
DeCenzo, D.A. and
nell, Principles of
[vancevich, John M. Human Resourc
Wreather and Davis. Human Resourcé

this and Jobn H. Jackson.

Robert L. Ma
, Resourcé Managen:
k, Human Resource Manag

Resource Management, T

2.
Education.

3.
4,
.
6.
1.
8.
9,

Bohlendar and S




C -
OM-GE-4046{A): INDIAN ECONOMY

Marks: 100
Objective: Thi i
. This course see Credit: 6
and their solution secks to enable the student to grasp the maj Le
_ or economic ctures: 65
problems in Indi
n India
(10 Lectures)

ic Development

Unit 1: Basic Issues in Econom
t and Underdevcelo
pment; Human D
evelopment

C
oncept and Measures of Developmen

Unit 2: Basi
: Basic i
Features of the {ndian Economy at Independence (10
an Bcono g Lectu
pational structure, the agrarian scen:;sx:d i
industrial

C o, .

Unit 3: Policy Regimes
a) The evolution of i i
. planning and import substituti i i
b) EconomiC Reforms since 1991. tingindustrialization.
with their implications on economy |
|

¢) Monetary and Fiscal policies
Structural Change (15L
ectures)

clopm ent and
e of Growt
. . h, Development and Structural Change in dift
jcy regimes across sectors and regions ge in different phases of
: . 0
Ftrlzlx:ework. }’attems‘ of assets ownership in agricul

ng agrarian relations and for regulating collcenlrt;l"e and ind“Stl'y‘
ion of econ i’
nomic

Unit 4: Growth, Dev
a) The experienc
growth and pol

b) The Institutional

Policies for restruc
e role of institutional framework after 19
91.

power;
¢) Changes in policy perspectives on th
d) Growth and Distribution; Unemployment and Poverty:
Environmental concerns. ; Human Development;
raction between population chan ;
ge and economic

€) Demographic Constraints:

development.
al Trends and Is

Unit 5 (A): Sector
arian &
evolution an

a) Agriculture
owth; the 10

regimes 1.6
influencing productxvnty and gr
‘pution system™ and food security.
f Industrialisati
sation — the rate and
Pattern of

Inte

(20 Lectures)

rowth and in di
; thep::;fgrml?nce in different phases of poli
c o, c;; ases of green revolution‘leOhcy
nology and institutions; priée paifors
; olicy,

sues

the public distr1 :
b) Industry and Services Sector: .Phaseis. of Tn¢
industria gro h across alternative PO icy regimes, Public sector — its
and reforms: The small scale sector Role of Foreign capital. its role, performance
<) Financz’al Sector: Structure, performance and Reforms. Foreign Tre
payments: gtructural Changes and Performance of India’s Foreign ]f:a‘sz an((ll balance of
payments; rade policy Debate; Export Qollcies and performance; M::; %alance of
Stabilisat1on and Structurd Adjustment; India and the WTO, Role of F’DI Ca;i talc onomic
convcrtibility, North astor R - N ’ account
5(B lndustri zation i orth Ea$ er Region- ypes O industries, industri -
;giiz'y Cross r Trade, Bordcr Ared Development, Institutions — NED??;I %g‘f\!ﬁgi AI:IC[E, East
L Readi ’ , NEC. r
Su ding : .y !
; g'geslt\;fl Ra " nd Puris Jdian EconomYs Himalaya paublishing House [
é ) [Cl?) \ ingre ndia onomics- Sultan Chand & Sons
- Dut’t and KPM gundarum: Indian Economys S. Chand & Company.
j g;uri:/aﬁ and Desal ndia: planning. for industrialization, OUP. Ch?2
agwatl, J- J . B . ) .
< patnaik prabhat. Some Ind ,zan! lie:;a;c(;e ;)C;; Planning. T. J. Byres (ed.). The Indian
- ? . . ;'nce nae € s :
Economy: Major Debates *! 33




. Rangarajan, C. an

f Note: Latest edition of text books ma

Ahluwalia, Montek S. State-level Performance unde

’ . . r Economi ‘ ; I

Krueger. (ed.). Economic Policy Reforms and the Indian Ezclgtf)f{;'mzi‘ghl: [Sdfa nA. 0.
) niversity of

Chicago Press.

Dreze, Jean and Amartya Sen. Economic Development and Social Opportuni
unity. Ch. 2.

OUP.
Khanna, Sushil. Financial Reforms and Industrial Sector in India. Economic and P
) and Political

Weekly. Vol. 34. No. 45.
«Indian Economy since Independence”, Relevant articles

Uma Kapila (ed),
d N. Jadhav. Issues in Financial Sector Reform. Bimal Jalan (ed). T
. . . The

Indian Economy. Oxford University Press, New Delhi.

y be used.




COM-GE-4046 (B): MICRO FINANCE

Credit 6 C
redit: 6
. d Lectures 65
o make the students understand the basi
asic concepts of mi
icro-finance

C()u
r T .
se Objective: The course ams t
re, management of micro-finance institutions and mi
microfinance i
in

and its i T
its importance, institution structu

I .
Ndian context.
Meaning Natu iecti
Meaning and €O ature and Scope, Objectives of micro fina
finance, micro

gg;’tl‘ ;e Content:
: Micro Finance - ncept,
dit Evolution apd characteristics of micro finance, Benefi .
13 Lectures its of micro finance,

finance and micro credl®
ce in India.

Development of micro
£ micro finance instituti
stitutions i
, various mod
els of mic
ro

¢ ) .
fund, credit delivery mechanism for mic
13 Lectures r0

tutions- Structure ©
sources O

Unj i '
nit II: Micro finance Insti :
finance insti i d their functions,

i d MFIs.

credit, Non—ﬁnancial
or- . ) )

r- financial inclusion, micro finance movement i
ent in

Unit I11: Micro finance i [ndia- Indian ﬁr{ancia] sect :
India, demand for and supply of micro financial services, Role of NABARD for mi
f MF in India. 13 Lectures micro finance,

d Prospects ©
- Fund Managemcnt, Various types of risk in MFIs and thei

their mana
gement,

U"it w 0 Op enc and pro
. M nt Of MFIS f era iona eff
anagemc meas 1 emeﬂt t1 l 1( :i y duct- .ty
11 Impac
u > P t

P a ement-
erformance i(vilgr:) cgal "y ssessment of MFIs. 13 Lectures

Assessment ant

Problems an

E] 9 ! ]IC

jatory Frame™ . ;
> F activities 1 India,

Unj
it V: Legal and Regu
ance [nstitutions

g
Various Laws govemm . Fi
Banki tion Act, The Micro FI®
anking RegY fat 13 Lectures
S
uggested Books: ‘ .
. pectlves and perations, [IBF, Macmillan, 2009.
1. M?cro F?ﬂan Re fining the Future, V. SOIgn}:ﬂ’lf'Exc?l Books.
§. Ilf‘dlcgo Fu;a:;xlze of Micro Finance, D.Das an iwari, Global Publishing House, Guwahati
undame¢
(India)- . Mi Finance; _panda, Wiley India Pvt. Ltd., 2009. |
4. Understan ding l\géclizicroﬁﬂanc e, e;}dr 7, Beatriz, Mgrdl}ch apd Jonathan, PHI.
5. The Economlgs 0 pac and Insight Ranopalan S and Nirali Parikh, ICFAI Press.
6. Micro Financ¢:




COM-SEC-HC 405
-4054(A): E-COM
Credit: 4 ctures: 4
Lectures: 40, Practical Lab
ab 26

Marks: 100
nable t P
he student t 0 become familiar with the mechani
nism for conducti
ucting

[())bjectives: Toe
usine i
ss transactions through electronic means
(8 LCCtures)

Contents
Unit 1:
M‘;“ I: Introduction:
1 anl
types Z%, Ena'ture, concepts, advantages, disadvantages and
s o m—Cdorinmc;ce, e-commerce pusiness models (imrgzz:i?s for transacting onl
odel and cate orizin ] -G : ion , k online
,CI,Ommercc. & g major E-comunerce business models;yf elements of ;
echn ) , forces behi
evolut.ology used in E-commerce: The dynamics of world wide web nd e
appr 1on .and features) Designings puilding and jaunching e-c(,mm: and internet( meani
proach involving decisions regarding selection of hardware, soft rce website (A s ne
develo . , software, out . ystematic
Uni pment of a website) , outsourcing vs. in-hou
it 2: Security and Encryption: >
erce security emcirronment: (dimension, definitio (8 Lectures)
onme e n
nt (security intrusions an ;’I’)?esm})]pe of e-
aches,

N
eed and concepts the €-%°
-tv threats il the E-commerce €
c ber—vandahsr: et(:{ ), technology solutions (E
an : ns .
protecting servers and éug‘;?’)l’txon,
s).

zf;l“l'iFy), security t .
cee lflflrlg methods like hacking, ! ybe
h rity channels of commumcatl s protectmg network
Unit 3: IT Act 2000 27 Crimes
IT Act 2000: Definitions ure, E]ecjtronic governance, Attributi (8 Lectures)
dispatch of electronic records, lation of certifying authorities, Digital ; ion, acknowledgeme
%f subscribers, penalties and adjudication, Appellate Tribunal, Offences andggatt:lres certificates Btu::pd
N[r:)l;eé:: E-payment System: bit C ic 5 C It Lectures?’4e;’r01'ln:les 1es
s and methods of 6'P3Yment5 ebit (I redit Card, Smart Card actical Lab)
L kin and legal posmon), payment gateways, Onlines’b e'm.oncy), digital
utomated clearing house, atri]:rzi(ef:clar:ling,
cdger

signatures (procedure
electroni€ fund transfer, @

ce,
ayments
(8 Lectures, 4 Practical Lab)

concepts, import
posting), risks involved in e-paY
Unit 5: on_]ineBusine s ansactions: .
dvantages d dlsgdvaqtages of transacting online
7" e {banking {nsurance, payment of utility t;ill E-commerce

roblcms and fe'fltu?es), online services (ﬁS, Onl{ne
blishing and entertainment }m(l)r:]!:ilé travel

1

applications in yariot nI : «
 marketing, e-taili®® (populart™ enefits, :
and career) auctions online portal, 0 llpe leamu‘xg, pu
, sna deal, alibaba; flipkart, etc.)
i (18 Practi
i Fr s . .
t3 es,

shopping (amazom
jgning
desi® d attributes: T
1e Sheets.

Pﬂit 6: Website e an
ntroduction t0 L; ta8% .
Images, Lists: :orms Frames, Cascading Sty
TOte: ;t Hrs. for jectures T One Credit hr. 2 Practi
. There shall be " ] Lab ical periods per week
per batch) for acticd may pe ased.
2. Latest editio? _‘e"t boo
Suggested Rcadl:gsand Carlo GV orcio Traver E-Commerce, Pearson Education.
Lauc mmerce: Strates): Te ech,,(,;oyandApplications, McGraw Hill Educati
rce: megwo,-k, Technology and Application, 4% Ed ation

Kenneth ~*
- eley, €0
ectronic Commé
eCHive- pHI Learning
| Education

Bharat Bhas af~d Jtion
1 EQUC™" - dn India’ persP .
erce. McGraw Hil

KK Bajaj 2 m T
- CommMe’ (42
1 2 Tax ann o
rund Jain, A Jntroduction to HTML i
. , Dhanpat Rai & Co.

~
-
oy
=
N
Q
=
o
)
2
=




'COM-SEC-HC 4054(B): E-Fili
Ma[‘kS: 100 Credit-(f) ing of Returns
' Lectures: 50

Objective: To provide the students the concepts and practical knowledge about electronic filling of

returns.

Unit I: Conceptual Framework
Meaning of e-filing; difference between e-filing and regular filing of returns; benefits and limitati f
) ions of e-

filing,. Types of e-filing process; relevant notifications.

Unit 1I: Income Tax and E-Filing of ITRs
Introduction to income tax — basic terminology, types of assessee, income taxable under different head
s.

Basics of computation of total income and tax liability, deductions available from gross total income, PAN

Card, due date of filing of income tax return.
Instructions for filing out form [TR-1, ITR-2, ITR_3, ITR-4, ITR-4S, ITR-5, ITR-6
Introduction to income tax Portal; preparation of electronic return (practical ’worksh.ops)

E-filing of TDS returns
S; provision regarding return of TDS; types of forms for filing TDS

ling of TDS return.

Unit III: TDS and
Introduction to the concept of TD
returns; practical workshop o0 e-fi

Unit IV: Service Tax and E-filing of Service Tax Returns
Introduction to service tax; relevant notifications regarding e-filing of service tax return; steps for

preparing service tax returns; practical workshop on e-filing of service tax returns

suggested Readings:
1. Ahuja, Girish an

d Gupta, Ravi, Systematic Approach to Income Tax, Bharat Law House, Delhi

Softwares:

1. Excel Utility available at incometaxindiafiling.gov.in

n of text book may be used.

Note: Latest editio
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| ‘

Bo C@W\.(L/pns) é—//-) %

COM-HC-5016: PRINCIPLES CF MARKETING
g;i‘cl::i;vlcu'ﬂﬂm objective of this course is t C'I;iedgt: . s
. : : > ¢ is to provide basic knowledee cepts, principi
O nowledge of concepts, principies.

Contents:

Unit 1: {ntroduction: 13 Lectures
Nature, scope and importance (_)f marketing: Evolution of marketing; Selling vs Marketing;
Marketing mix, Marketing enviromment: concept, importance, and h’COlﬂle'l:‘.n[q (Ecx‘mor; ic,
Demographic, Technological, Natural, Socio-Cultural and Legal). L L

] H .
Unit 2: i3 Lectures

a. Consumer Behaviour: Nature and Importance, Consumer buying decision process; Factors
- el

influencing consumer buying behaviour.

b. Market segmentation: concept, impo
concept, importance and bases; Product di

]TflnCt? and bases; Target market selection; Positioning
fferentiation vs. market segmentation. :

Tnit 3-
Unit 3: Product: 13 Lectures

t classifications; Concept of product mix; Branding, packaging
i b=1

Concept and importance, Product ¢!
rvices: Product life-cycle; New Product Development Process;

and laheling: Product-Support Se
Consumer adoption process

Unit 4;

a. Pricing: Significance:

b. Distribution Channels ﬂf’d l?hy
importance; Types of distribution ¢

13 Leciures
Factors affecting price of a product. Pricing policies and sirategies.
sical Distribution: Channels of distribution - meaning and
hannels; Functions of middle man; Factors affecting choice
and retailing; Types of Retailers; e-tailing, Physical

of distribution channel; Wholesaling
; Distribution.
| Unie 3 13 Lectures
Nature and importance of promotion; Communication process; Types of

a. Promotion:
promotion:
distinctive chara

ments in marketing:

advertising, personal selling, public relations & sales promotion, and their
cteristics; Promotion inix and factors affecting promotion mix decisions:
Social Marketing, online marketing, direct marketi
b Recent develop 3 f | Markeung, 1e n.] eting, direct marketing,
; : iarketi Rural marketing: Consumerisin
iceS tlede
Readings: iy ) P i A :
philip, Gary Armstrong prafuliz Agnihotri and Ehsunul Haque. Crinciples of
L& A, £ ? i 1
/ ifarkering. 13" edition. Pearson Educatioi. . A7 '
' fici lo_, Fizel, Bruce J Walker, Witliam J Stanton and Ajay Pandit. darketing:
nael, J. Leds : 7 e & £ A
2. Micné o and Cases (Special [ndian Edition)., McGraw Hill Education
Ta Sl % - 3 . . s .
th. e .D perreault and McCarthy, E. jerome., Basic Marketing. Pearson Education,
a7 4 L] . -
aftl Pearson Education, New Delhi.

~n marketing
Sy ng, green marketing,
_____ = suggested
‘ . Kotle

3 Wil ora AT
4 Majaro, Simon. The Essence 0f Markeiing.
4 Majaro, ) ag
. The Consumer protection Act 1986. ; oS, I 5 o
=g RQ R d Kapoor Marketing Management. A South Asian Perspective. Cengage
. Tacabucct and I ’
6. ](lu?bu
[earnin3. o Michael Levy; Marketing, McGraw Hlllhducutmp_ ¥
7 Dhruv Grewal an cover. Marketing Management. Fourth Edition. Dhanpat Rai &

g (hhabra, T.N.,and S. K.G
S principles of Mark:

ceru Kapoor e sinles
2, A \iaheshwart. principles Vi

sine. PHI Learning

£ AN arketing, [nternational Book House

I 1

10. R qendra




8.

9.
10.

Singh, Surender and Kaur, Rajeev. Fundamentals of Financial Management. Mayur

Paperback, New Delhi.
Pandey, I.M. Financial Managemeni. Vikas Publications.

Bhabatosh Banerjee, Fundamentals of Financial Management, PHI Lcarning

40




COM-HC-5 :
5026: FUNDAMENTALS OF FINANCIAL MANAGEMENT
Credit: L

it: 6 Lectures: 52, Practical Lab 26

Marks: 100

Objective: To famili i i
J iliarize the students with the principles and practices of financial m
. anagement.

CONTENTS

_ Unit 1: Introduction
Nature, scope and objective of Fi i 8 .
, inancial Management, Time (8 Lectures)
> value of money, Risk
) and return

(including Capital Asset Pricing Model), Valuation of securities — Bonds and Equi
quities

Unit 2: Investment Decisions
Ca imati
sh flow Estimation, Payback Period Method, Accounting R
: ate

The Capital Budgeting Process,
of Return, Net present Value (NPV), Net Termi
, , inal Value, Internal Rat
» e of Return (IRR)

Profitability Index, Capital budgeting under Risk — Certai
: / ertainty Equivalent A ;

' n roach Ris
AdJI!Sted Discount Rate (12 Lectures, 16 Psapctiac(;l Ia,:g) sl

¢~ Unit 3: Financing Decisi
Cost of Capital and Financi
of cost of capital. Methods for
of Debt and Cost of preference

cost of capital. Capital structure
Income, MM Hypothesis; Traditional Appr

of capital structur®

~ Unit 4: Dividend Decisions
|evance€ and irrelevance of dividend decision for corporate valuation; Cash and
T , an
(12 Lectures)

Theories for Rele¥ rrelev
stock dividends; Dividend policies 1n practice

nit 5: workin

ons
ng Decision: v i
g n: Sources of long-term financing Estimation of components

C(?;;liltl;m\l)\g/ go§t o;' t:euity capital, Cost of Retained Earnings, C

, Weighted Average cost of capit: orginal

i eighted AVt pital (WACC) and i

Theories of (,apltal.Structure (Net Incomc, ;Ie? Oi\g::ftl‘na»l

oach). Operating and financial leverage; Detcnninalr?tg
(15 Lectures, 10 Practical Lab) )

g Capital Decisions

Concepts of working capital, the ris
capital estimation, cash managemen

payablcs management.

Note:

1. In addition
finance (Uni

related assign

There shall be 4 Credit Hrs.

week per patch) for Practica

3. Latest edition of text books ma
ted Readings

S“glg esJarncs + yan Hormé and S

" Education

ade off, sources of short-term tinance, working
tory management and

(15 Lectures)

k-return tr
t, receivables management, inven

sheet for doing basic calculations in

ts will work on Spread
be used for giving students subject

¢2and 3 above) and hence ¢an

ments for their internal assessment.
for Lectures +one Credit hr. (Two Practical Periods per

dit Hr for Tutorials (per group)

the studen

1 Lab + one cre
y be used.

anjay Dhamija, Fi inancial Management and Policy, Pearson

les of F inancial Management. Pearson Education

Is ofFinancia! Management, Cengage Learning

agemeinl, McGraw Hill Education

tals of F inancial Management. McGraw Hill Education

ni- text and Problems. Dhanpat Rai and Company, Delhi.
ancial Management. Taxmann Publication Pvt. Ltd.
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COM- -
DSE-HC-5036(A): MANAGEMENT ACCOUNTING

Marks: 100
. Credit: 6
Objective: To im ’
. part the stude L . 65
students, knowledge about the use of financial, cost eCdtun;:s. 65
, cost and other data fi
or the

purpose of manage it i
gerial planning, control and decision making
O

COURSE CONTENTS:
13

Unit 1: Introduction
Meaning, Objectiv '
, es, Natur
sccounting and managcmente az:nd Scjope of rpanagement accounting, Diffe
counting, Application of Cost concep;s f rence between cost
or managerial decisi
cision

(=4 ’
.

Unit ij[F‘inancial Statement Analysis: 3
Meaning and objecti i jal S ent Ana 1
jectives of Financ 1 Statement lysis; Techniques of
g ys1s; S Financial S
q tatement

analysis — Comparativ
e Statement, Com i
Accounting Rati . : > mon-size Statement and T :
ond Limitftio sélczfclia::&ﬁzaml)n f)f Accounting Ratios; objectives ofﬁzg A:alyms. Meaning of
: atio Analysis; Precaution to b ) io Analysis; Ad
various Ratios — Activi . s  fo be taken before using Ratios; ; Advantages
ivity Ratios, Liquidity Ratios, Solvency and Leverage Raz::;.os, Cc:lmputation of
ios and Profitabili
ity

Ratios;
13

Unit 3: Budgetary Control
Concept of | i
pt of budget, budgeting and budgetary control, obje t;
, ctives,

Budgeting and Budgetary Control:
and limitations. Budge ini i
udget administration. Functional budgets. Cash Budget Fi
. get. Fixed and flexib
le

merits,
budgsts. Preparation of Cash Budget and flexible budgets
13

Unit 4: Standard Costing
_ Standard Costing 2 d Vari o :
- ; g ﬂl anance A{‘aIYS‘S. Meaning of standard cost and standard costi
imitations and app ications. Variance Analysis — material, labour, overheads °;t1ng, advantages
’ ads and sales varian ,
ces.

Disposition of Variances.
13

’Unit 5: vlarginal Costing
Absorption versus Variable Costing: l:)istinctive features and income determination. C
-even a is- : : n. Cost-Volume-
nalysis-algebraic and graphic methods. Angle otl};:z:dpfoﬁt
ence,

Analysis, Profit / Volume ratio. Brea
margin of safety

Suggested Reading:
Gary L. Sundem,

-

Dave Burgstahlcr, Jett O. Schatzberg
o,

|. Charles T. Horngren,
[ntroduction 10 Management Accounting , Pearson Education.
2. Anthony A. Atkinson, Robert S. Kaplan, Ella Mae Matsumura, S. Mark You o
Dorling Kindersley( [ndia) Pvt. Ltd. ng. Management Accounting.
3. Ronald W. Hilton and David E. Platt. Managerial Accounting: Creating .
¢ Mc Graw Hill Education. g Value in a Globul Business
ment Accounting, Scholar Tech Press, New Delhi.

Accounting. [nternational Book Housc,
ting. Vikas Publishing House, New Delhi.

Accoun
gemen! Accounting. Shree Mahavir

Mana
nagement Accounting —

Graw Hill Education
Books Pvt. Ltd.

Environment,
4. Singh gurender. Manage

5. Goel, ,Raj iv, Managemer!

6. Arora, M.N.Man agemen
i and S.N.

7 Maheshwarl, 2"
Book Depots New Delht.

8 Singh, S- K. a
 Managem

House. 1 Jain, P ‘
9. M. Y. and Jaim * fe
v nb, undnmenmls of Managemen:

Theory and Practice. Pinnacle Publishing

Lovleen. Ma

ent Accounting Mc
Accounting. Ane




ADVANCED FINANCIAL ACCOUNTING

COM-DSE-HC-5036(A):
Credit: 6 Lectures: 65

Total: 100
se aims to impart advanced knowledge on financial accounting applicable in business

Objective: The cour
nting system.

of special nature and on Government accou
10 Lectures

mum Rent and Short working. Accounting Treatment and

Unit 1: Royalty Mini
ty, Mini _ :
riate accounting software) including impact of

Royalty accounts: Meaning of Royal [
Preparation of Royalty Account (manually and using approp

! Strikes & Lockouts, excluding Sub-lease-
tives; allocation of common expenses; System of

Unit 2 . Meaning and objec

. Departmental Accounts: eaning -

Preparation pof departmental trading and profit and loss accounts (manually I%D S eing aphropriate
ectures

2ccounting software); inter-depart
n of Partnership Firms

Dissolutio .
insolvency of partners, Sale to a limited

Unit 3; Accounting for Amalgama N ship Fi including
%ounting for Dissolution © Accounting for Amalgamation of Partnership Firms
15 Lectures

c . - .
Ompany and piecemeal distribution-

taking up Insurance Policy for loss stock and loss of

[ljlnit 4: Insurance Clalm’e gs firm — procedure folr dee insurance claim; Average cla d
Sur, ; a busine> = e to lodge 10 > : use and indemni
9 Dr ance policy for e claims Procedur d loss of profit; Ascertainment of claims against | >
p ofit; Meaning of Insura7 ing loss of stock an 15 Lectures 0ss of
. Procedure of 2
Stock and Joss of profit
: ing; diffe between C :
Un; nting ment Accounting; difference ommercial
its. cou - overn . .
o £S: Government Objectives 0 G neral principles of Government Accounting; Demand for
aning, features an ont AC unting | ion; SY¢ em ofﬁnancml administration and financial control
Ceounting and Govern™ s, Re-2 roprtd™- ° . Classification of Accounts — Consolidated Fund,
ccout (’)f the Gover® e;!t Accounting Standards Advisory Board.
overnm 15 Lectures

fant, A jation
; . Appropria

1 . z lng .

y Indla; Accountsngelffblic Accountsy

(2010). Accounting: Text and Cases. New York:

Ontingency Fund 2
Delhi: Taxmann Publication.

Delhi: Kalyani Publishers.
013). Introduction to Financial

rchﬂnt,
Me y

Sy .o
ggested Readings: . . & ing. Ne
Mohony, R awk 0 g). Finant cczlttz’zlrl;lc”f
chGraw-Hill Educa l-i N. (20! A-dvanced Accm‘lgc A lbrick, D. (2
oyal, B. K., & TW#0 g, 2016) Cipiott, I Ao
s . 9 s L E]hO 9 . . IA . .
. g K. (2018). Financial Accounting. New Delhi.

Jain, . p., & Naran® G L=
- ey dCl’l’la 0 Educaféont-&’ Maheshwaﬂ,
New Delhi: Mayur

Q{Omgrcn, c. T i‘.lgearso g Ko
ccounting. Londo™ warh = 4 Applications.
g Mahebh ing: once,-}?-ts w;ia f ,'le-counting. Boston: Cengage Learning,
n 6)- Finah ed Accounts. Vol.-1. New Delhi: S. Chand

Maheshwari, S+ N7 Lte
: » P pvt. u :
House =" "1 AcC? T, (2601(20 16). Advane

Vikas P 1 ing o
ublishin aNCho .
onga, J. R 2017 Fm\;lv., & Sa?fgt,ﬂ» ' Graw Hill Publishing Co. Ltd
Godwin, N., AlderI‘I; 1’ , 3 .. Delbt: TataG a;am publications, Guwahati.
Shukla, M. C- Grev™” (¢t ()uﬂ’i”g' od Accol‘”ﬂn g
" lublishing. 07) Finan€,19) 4dvar
st . (20077 (




COM—-DSE-HC-5036(C): ADVERTISING
Marks: 100 Credit: 6 Lectures: 65
s to familiarize the students with the basic concepts, tools and
> 14

Objective: The objective of this course is
techniques of advertising used in marketing:

10
s a tool of communication; Meaning, nature and importance of
udience analysis; Setting of advertising budget:

Unit 1: Introduction:
ing objectives. A

ation Process:
pes of advertising
or methods

Communic Advertising a
Advertis

15

media, merits and demerits;
b

advertising; Ty

Determinants and maj
etasan advertising

media scheduling, Advertising through

Unit 2: Media pecisions: s
Major media types - their charactcrlstlc. , " tion
< in fluencing media choic® edia
the Internct-media devices
age Development; and elem ents, preparing ads for different media
15

Unit 3: Mess g €0

.. yertisin .

Advertising appeals ctising frectivenes®’
v

Unit 4: Measuring 2 sales effects: pre
tion

Ev ing cO .

aluating aof advertising agency.

mmunica
Unit 5: cole
. : ) "
a) Advertising Agency ts of advertlSl
ica |
ni Advertising and Promotion : An Integrated Marketin

b) Social, eth
or P ’ i
olch, KSYOO | Hill Educativh .
(SIE) ’ MCGri,,-f,'sing: Jts Role in Marketing. Dryden Press
{dv o and Pra ctice. 5" ed. Prentice Hall of India, New Delhi

e
n. - .
Jic Bart.ﬁ'i"né.’-' rincipté> arnin
Commi! an " : ement HI Learning.
nn onatf)’ Lo Y 4. Ceng L i
M Aaveé isihe = ion: AP ]MCApprOaC . Cengage Leaming.
prom? Decision Making Taxmann Publications
ing 4" b;g'ng ana gement, Oxford University Press, 2012
arit )
Adv a publish1ng House

Factor
15

. and post-testing techniques.
10
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C-5036 (D): BANKING

-DSE-H
com-D Credit 6

Lectures 65

Total Viarks: 100
13
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_5036 (D): BANKING

COM-DSE -HC
Credit 6

Lectures 65

IT :
‘Total Viarks: 100
13

nking
in India, Types of banks, Structu
Ire

]ntr
Odi
of LOml:;:mn 1 ;mk _Meaning and functions, Origin and deve‘opment of ba
crcial banks in India - ublic
meaning, differe - o fv i an;l pm(zin'e secﬂor banks. gcheduled and Non-scheduled
banki ent Lypes services an products like ATM, debit and credit card ed Banks; E-Banki
ng, EF T-RTGS and NEFT. ards, phone banking, int ing-
, internet
ENIT—I]
¢ : 13
' anker —customel rclauonshtp Definition of banker and customers general relationship, righ
anker. Garnishee order. anking Oom 1budsman gcheme:. , rights and obligations of a
C
Ouxtomcrq’ account ith the panker- fixed dapos:t account, savings sccount, current ac
peration of gavings 2 d current account, & account facilities 4¥ ailable for NRIs, KYC Gumdme:ﬂunt- opening and
| Speci o ‘e st —
pecial types bank customers minor, iJliterate persons,_iomt account, partn;rsmp 2ccount, Joint Stock C
ompany
'UNIT i - opificanc of liquidit in banki 2
“ i C ¢ co -
Employment © of bank funds quid Slsd]l ‘d N of?’m dit. ing, cash balance, statutory rese :
RBI: [oans an Jdvances” ciples gound 1eneE vl cdit, cash credit system. overdraft !(;L'rvc in the
; , loan syste
Pledge, nvpothcc'mon.nd ortgage llateral ggeis system;
UNIT-1Y . i3
Y - _ pypes of N€E s :
NCEOtmble gtruments” pefinito features types 0. ‘n,c’o ibl :?'lﬂmsnts holder and holder in due
D ! course' € dorsemcnts— mcanmg, inGs; crossiii of cheque- types, swmf'cancL payment, SOUISEs
OFJment in 4 18 T -ateri'di alterattmﬂsv statutory protwl.un o pdym)_, , and collecting banker. coliection
cheque, pr cautl08> £
. o 13
UNIT-V N 5 minimus pe l.d -up capital and reserves, constitution of B
Banking 1€ cgula ation Act; red x]_  sin of panking compantes “accounts and audit, pOWEIs of the RBI ‘!;"‘ri of
es, ol ~alatl 1 apital Aol = , Ddn 1
?lrbbt(ﬂ'b loa ns a adcivascﬂ,qn pl lr:!‘eii il Orins :-v‘atmg o cap tal adeque acy, mncome {‘CCDgn:s:O.q ine
4 o) B3y 1O, ass .
Roctor REOTDS 0 < seet
N Clagsi fication
" e INGS
| SUGGESTEY A p——
Gordod B nking and Finé ancial 5 Systeitl limaioyd ublishing House.
Mitha ani a0 nd E- ordois P prentice 411 of Indid, New Delhi:
L. .M. ! it '\AOdem anklt 1e omekl ng, nacmillan.
2 Mumle dhfu Kking and Finance: princip’ fes a M
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COM-DSE-

Marks: 100

Obj T

dnu]mtwes This course s¢€
to enable the student

Unit-1:
it-1: Computerized Accounting: Us

HC-5036 (E): CcOM

»eks to enhan
s to develop sim

pUTERISED ACCOUNTING SYSTEM

Le s: 5
ctures: 52, Practical Lab: 52

Credit: 6

] ;
skills needed for computerized accounting
g sysfem

ce the
1(fapp11cat10n5

ple accountit
ware (12 Lectures, 12 Practical

ing Generic Soft

Vi e
oucher verification, Verificatio
< n

I ah)
Ta
A xation: TDS, VAT atitl Servies Tax
Ofudm”“ inC ompuu,nnd Accounting o gystem: Gratutory Audit,
related party transaction caAT: Various Tools
Unit-2: . . . :
La[l)t) -2: Designing Computerlsed Accoummg SYStcm (24 Lectures, 24 Pracieal
D ;
Ceblﬂn!no Computeris sed Accounting gystem usmgaDBMS Package
PFCatm(, a voucher cntry Formb
Pr@parmo ledgers with SQL Form, an nd | Report
reparing Trial Balanc® wit SQL¢ and RepOTt
em (16 Lectures, 1 .
:J““ 3: Designing ’ ACCO ounting SuPPO"t Sy es, 16 Practical
ab) ing Form,
D (em for AccO ounting U’ ng 1. Query, Module, i
Reclénmn supplicr anc Uunmbr 19)/“« LCCDUH ing using Form m, Query: Module, and Report
eport: Designing payroll C’Y'“’m i
Hote: ' 1S yill be nc tified by th U
ware € orred 10 his cou 1o y the Universit
1. The General PurpOSG Soft;‘/;K ¢ the 4P cific feqture ; m{u*re(i in the detailed ler\i{
Departmen y g;rec",n, that :.oftW‘HG& to thal exton! it will be deemed to have been
i1 i
above availd & \
m dif: ¥ . ation © 00! Marks ( actwal -80 Marks, Viva-10 Marks
O ¢ . %
2. There sha aPraCtlcal Xlrr;jllc;Llratioﬂ pxart! hill B2
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(‘O\’ DS _C - 3 5 .
;Iﬂ.rk_,; - V-DSE-HC-5036(X): [ndian Financial Syst
Objective: To provid ] Credit: 1 -
A i : I 1de stuc onts the : sic 2 . . i ect g
., is the basi knowledge of [ndian Financial System and it:ir;s. 0
_ 3 i s components, instituti
{s, mstitutions

Lectures 10

E”"ténfs
nit-
3 I: Introduction
ancial S
V§[L s A . > o = 1 i 4
nco'lomlc D 1}1 Meaning, Componmts of Financial system Functions of Financial S .
evelopment, Qverview of Indian Financial System. ystem, Financial System and
[
Lectures 15

Markets: Mone ~af_ its constituti
ets; Moncy market- its constitutions, functions Ll St
| market and its significance significance;

Un-
It=2:

Fisancial markets
t, functions of capita

!
Nanc
), ial Market- C Jassifications of Financial

apit
al Market- Primary and sccondary marke
Lectures 15

Structure ;
ructure of Indian Banking System; N
= 5 on-

al lnstitutions

[pstitutions- s, Functions of Banks,

Funds, [nsurance Companies and Pension Fund
= unds.

tions. Ly

ank

iIlit~3 Fi .
inancl
cture; Mutudl

37
a;t”l” Financial
Ing Financial institu

Types of B

pes and stru
itq. P
1et 4: Financial Gervices Lectures 10
]ndnlﬂé features dﬂd importance, Types of Financi‘dl SGFVICGS' PaCEOFiﬂg, Le'clsing, Venture Ca ital
ance and Housing Finance. pital, Consumer
and Functions;

‘l
e‘”—S Reaulatory lnstltutmns
T%[—Ve Bank of India- 075 . Objbwvw’ 1\-12165” |
. 1 ; eve
ganization an 5 [nsurdnce Rerrulato:gcdtt D opment A
clure

d Deyelopment
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| The India

Fmanm’ll !
50

Sc(:l.ll'}tlds and Exchange Bot

uthority of India; Pensi o dr(‘*l o e

3 a; Pension Fund Regulat
gulatory

Pearson Education.

Tata MC Grav/ Hill.
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Vikas publishing House.
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(.?(_).\-1-171—('_6015; AUDiTING AND CORPORATE GOVERNANCE
: RNANC
;\/Ial-k ‘.
s: 100 Credir: 6 L
ectures: 65
procedures and technigues in accorda
ance

1y principles,
fards a v
ds and to give an overview of tl
ne

stanc
al Responsibility

wledge of auditit
ts and profr:ssiona]

Obiecti o .
jective: To provide kno
d Corporatc Soci

wit i .
'_[h current legal requirsmer
rincinles of C . :

principles of Corporalc Governance an

Soﬂtents:

\mt 1: Introduction A1L

£ iti £ . 2 - . . = 5 o

\ll(ll.zttng: [ntroduction, | _ Objectives, Basic Principles and Techniques; Cl 'tr_t.tures)

Y ! H 1 S Bl 1 py oty ’ as : - ~

udit, Audit Planning, ‘ontrol — intcrnal Check and Internal Audit; Audib}S_’mcanoﬂ of
ts & Liabiiitics. d it Procedure ~

Vouching and yerification of Asse
(11 Lectures)

Unit 2: Audit OfCOmP“mies
Auditor- Qualifications and disqualificatio
i i ton
d Dutics Auditor’s Report- Conthtsc’;

Audit of Limited Companics: :
Appointment, Rotation, Removal Remuners Rights an
Companies Act 2013

and Types. Liabilities © der the

: ; (1t Lectures
dit, Tax audit. and Management audit; %
audit in EDP Environment, Computﬁ:r aided

Case Sindies/Problems;

{ Areas of Audit
£ Audit: gpecial featt pst au
uditing: Basic consider

d too!ls; Auditing Smndnrds:

res of C
ations of
Relevant

Unit 3: Speci2
Special Areas 0
Recent Trends in A

audit techniques 8t
(11 Lectures)

ries & Models, Broad Committees;
als in India and Abroad: Common

ratc Governance
; Goveri
Codes & Standards on Corporate

Unit 4: Corp®
- p" " ance: Theo
\-«Oﬂccptual framewot .
nce Reforms: Major Corporate Scand
. us Corporate Failures.

Governance
Guvcmancc .

e ’ (10 Lectureas)
gthics, approaches and practices of business ethics
ethics committee: Ethical Behaviour: Copccot:

. Concepts

alues and
e 49 and Listing Agreement

Morality an othics, bust! 1 ett
Y & s, ethics PrO&f codes of ethics,
iag: Greei (Governance: Claus

..
1
=
‘¥
«

(11 Lectures)
orate Social Responsibility;
Ethics, CSR and Comorat;
CSR Models,

and advanids :

ibi i;y{CSR'):
Strategic
bility: €
Act 2013

planning and Corp

SR and Hyysiness

-ate social Res|
, philanthropY:
<SR Committee;

%Onc"JPf Of' , S:R with Cor] gustaind
RelationshtP ) T Companies
Govyernance: ~SR pun.Sig :

Codes, at | {ards o1

3

- Sharma. Auditing
'-’ub]";c:_liion.
>eil. Anditing

Prfncfpfes and Practice, PHI Learning

Practice. Galgotia Publishing

o
©
)
=
k=
U
~y <
=
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10.
1.

12.
I3

14.

Note: Latest edition of text book

KV Bhanumurthy and Usha Krishna, Politics, Ethics and Social Responsibility of
V0

Business, Pearson Education
Erik Banks. Corpoiate Goveirnance: Financial Responsibility, Controls and Ethics
Palgrave Macmillan e
N Balasubramanian, A Caseboo
Hill Education
B.N. Ghosh, Business Ethic
S K Mandal, Ethics in Busin
Bob Tricker, Corporate Governance-
Oxford University Press

ce (Indian Edition). Oxford University Press

Christine Mallin, Corporate Govern@
Relevant Publications of ICAI on Auditing (CARO)
s Ethics, and CSR, Ane Books Pvt Ltd, New

Sharma, J.P., Corporaté Governance, Busine.

Declhi

k on Corporate Governance and Stewardship, McGraw

s and Corporate Governance, McGraw Hill Education

ess and Corporale
principles, Policies, and Practice (Indian Edition)
2

Governance, McGraw Hill Education

s may be used-

48




DIRECT TAX LAWS

COi\’I-HC-ﬁOZé: iN
Credit: 6
S ﬂ | Lectures:
pr(;l{;‘t‘j'tn er To prov:dc basic knowledge and equip S B
isions of Service Tax, VAT, Central Excise, and

i\/lﬂl !\ .
S: !UU
S L!C]LHI' \'Vi i i | p (
h th Ll])pl“.ﬂl]{’n Ot l- L o

Customs Laws.

Contents:
(08 Lectures)

Unit 1: introduction:
VAT -

AT — concepts and general principl

ciples,

ry of [ndirect Taxes in India;

Tax, Histo
leum Products.

Meaning of Indirect
n Alcohol and Petro

Calculation of VAT ©
(08 Lectures)
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COM-DS E-HC-6036(A): FUNDAMENTALS OF INVESTMENT
, i 1

Marks:
ks: 100 Credit: 6 Lect
ectures: 65
ze the students with different investment alternatives, introduce tl

~ - 2 c -1

ht the role of investor protcctioncm e

{ valuation and highlig

t(;bjf-’cﬁvc: To familiari
¢ framework of their analysis anc

(10 Lectures)

nment
Commodities, Real Estate and Financial

pvestments —
ants and trading of securities, security

f return and risk, Impact of Taxes and

Contents
Unit 1: The Investment Enviro
The investment decision process, Types of 1
Asscts, the Indian securities market, the market particip
market indices, sources ofﬁnancial information, Concept ©
Inflation on return.
Unit 2: FixedIncome Securities
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COM-DSE
p. COM-D: _HC-6036(B): CONSUMER AFFAIRS AND CU
08 / AND CUSTOMER
Credit: 6 CAREL
Lectures: 65
udents with of their rights as a consumer the social fi
2! uEE al framewor
hts. It also plciwdcs an undcrstand?:lvumkf
agencies in establishing procTuZt
firms’ interface with consumers

totive: Thi
¢: This sl
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TOceder rights and lcgal framework of prote
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andards. The student should be able 10 comprehend the business
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umer related regulatory and business environment.
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f markets,
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[ps_‘ Concept of Consumer. Nature O
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ces- complaint

ing Dissatisfaction:
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‘ Sugvested Readings:

5. Sharma, Deep

6. Empowerl

and H.K. Awasthi. Consumer Affairs”

Khanna, Sri Ram. Savita Hanspal, Sheetal Kapoor,
(2007) Delhi University publication. 324 pp-
Aggarwal, V. K. (2003). Consumer Protection:
Delhi, or latest edition.
1 (2002). Consumer Richt for Everyone penguin Books.
The Consumer and Corporaie .~'1t'c:cumabi!r‘i_v. USA, Harcourt Brace

Law and Practice. 5th ed. Bharat Law House
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(F,ll().\-I-I)SE-HC—()(Bﬁ(C): ADVANCED CORPORATE ACCOUNTING

otal: 100 Credit: 6 Lectures: 65

advanced knowledge of corporate accounting

us corporate situations. il
15 Lectures

acquire

o help the learners to
| statements under vario

(tiyeg:
es: The course aims t
anc

DlCar .
m the techniques of preparing accounts

I:
%‘r\;@ounting Standards:
iew of Accounting Standards in India - Applicability, [nterpretation, Scope and Compliance of
d AS vs. IFRS; National and International

tandards - in

yergence of International Financial Reporting Standards

d AS- ; . .
‘cc?S’ 'Intemanonal Financial Reporting S
unting Authoritics; Adoption and Con
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Corporate Annual Report
sions, contents and disclosure of corporate information

Meaning, uscfulness; statutory provi
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XBRL Filing with specific practical eXErclSes.

10 Lectures

% Winding up of Companies o
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Sheet of insurance companies.
15 Lectures
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Investment Acco
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COM-DSE-HC-6036(D}: INTERNATIONAL BUSINESS

Marke:
rks: 100 Credit: &
Lectures: 65

Oh'e i : :

jective: A . . Gy e

andld . e .The E)'bjt_ctwe' of the course is to familiarise the students with the concepts, 1

s ynamics of inteirnational business and India’s involvement with global bLlSin!ng.s’ l_?;portance

als e Lhien . Wi o F . 5 | 5* .Y

re]0 seeks 1o provide ‘heoretical foundations of international business to the extent :13 i o
cvant to the global business operations and developments. i AR

13 Lectures

Unit 1:
a. [lntroduction 10 International Business: Globalisation and its importance in 1d
‘ ] o : : worlc
cconomy; Impact of globalization: International business vs. domestic busi
. 5 iness:

Complexities of internationa
b. International Business Envi
economic, cultura

| business; Modes of entry into international business

onment: National and foreign environments and their

components - | and political-legal environments

Unit —{1
a. Theor
theory, Theo
tariff and non-tariff measures =
barriers ( Subsidy, Quota and Embar

components.

b. International Organizations
ucture and functioni

er trading agreem

. 13 Lectures

-ies of International Trade — an overview ( Classical Theories, Product Life Cycle
ry of National Competitive Advantage); Commercial Policy Instruments -
diff‘erencg in Impact on trade, types of tariff and non tarift
¢o in detail) ; Balance of payment account and its

Arrangements: WTO — Its objectives principles
= D . ~ - ’
ng; Anoverview of other organizations -- UNCTAD,:

ents (OPEC).

and

organizational str
. .
Commaodity and oth

Unit —111
a. Regional Economic Co-operation:

) . 13 Lectures

Forms of regional groupings; Integration efforts among

e, North America and Asia (NAFTA, EU, ASEAN and SAARC) )

al Environment: International financial system and institutions (IMF
] - . 5 - ) )

and Functions) ; Foreign exchange markets and risk

types and flows; Foreign investment in Indian

countries in Europ
b. International Financi
and World Bank — Objcctives

management; Forelgn investments

perspective
Unit -1V 13 Lectures

al business operations; International business

a. Organisarional structure for internationa
ncgotmtions.

b. Developments and Issues in Internutional Business: Outsourcing and its potentials for
India; Role of IT in international business; [nternational business and ecological
considerations.

Unit v 13 Lectures
1 Organizations in India; Special economic zones

hotion Measures an
ng foreign investments

a. Foreign Trade Pron
(SEZs) and export ori
into and from India; Ind

b. Financing of foreign trade

Banker’s Acceptal

of Credit, Docu

ented units (EOUS), Measures for promoti
ures and acquisitions abroad.

{ {erms — SOUrces of trade finan
Guarantee) and forms of payment (Cash in

ion, Open Account)

jan joint vent
and payimen ce ( Banks, factoring,
forfaiti ce ¢ “orpotate
forratting, \ce and Corpot
mentary Collect

advance, Letter




Suggested Readings:

I

o

Charles W.L. Hill and Arun Kumar Jain, fnrernational Business. New Delhi: McGraw Hill
Education
Daniels John. D. Lee H. Radenbaugh and David P. Sullivan. International Business.

Pearson Education
JTohnson, Derbe., and Colin Turner. International Business - Themes & Issues in the Modern

Global Economy. London: Roultedge.

Sumati Varma, /nternational Business, Pearson Education.

Cherunilam, Francis. International Business: Text and Cases. PHI Learning
Michael R. Czinkota. et al. International Business. Fortforth: The Dryden Press.
Bennett, Roger. International Business. Pearson Education.

Peng and Srivastav, Global Business, Cengage Learning

Note: Latest edition of text books may be used.
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COM-DSE-HC-6036(E): INDUSTRIAL RELATIONS AND LABOUR LAWS

Marks: .

5 T Crediz: 6 et g

‘ .ectures: 65
. Obiectiv 1 1

jective: To enable the > v b S B S wE ; .

able the students to learn the concepts of industrial relations including trade

ing trade

um’q‘- sadlamiivrs WareGaini ; :
ons, collective bargaining, discipline ana various labour cnactments

Contents:

L!;I':i't 1: Industriail Relations (IR)

[(-Otj.'c‘c:p[ of Industrial Relations; Nature of Industrial Relations; Objectives of [R; Factors affecti
R in (_Ehar-lging Environment, Evolution of IR in [ndia; Role of State; Trade l.,;nion' th*1 lc;Céfg
Orgzams.auon; Human Resource Management and IR Roie of ILO in [n(lusn.iE;] Rfmy s
[nternational Dimensions of IR lons,

Unit 2: Trade Union

Trade Union: Origin and growth, unions after Independence, unions in the era of liberalisaiion;
Facters Affecting Growth of Trade Unions in India, Multiplicity & Recognition of Trade Unions;
Major Provisions of Trade Union Act1926 :
rgaining and Workers' Particip

Meaning, Nature, Types,
Status of Collective Bargaining in india, Functions

ation in Management

Unit 3: Collective Ba
Process and Importance of Collective

a) Collective Bargaining:
Bargaining, pre-requisitss,
and role of Trade Unions in
b) Workers' Participation in Management
management councils: Participative Management

jain Sharing
Unit 4: Discipline and Grievance Redressal
Causes of indiscipline, Mainterance of discipline and misconduct; Highlights of
ole of Natural Justice; Labour turnover; Absentecism: Grievance:
al machinery in India, Grievance handling procedure;
) Act 1946

issues involved;
collective hargaining

- Concent, practices in India, Works Committees, Joint
and co-ownership; Productive Bargaining and

Discipline:
dopestic enquiries; Princi
Meaning of Grievance, Grievance redress
salient features of Industrial Employment (Standing orders
1. and Industrial Dispute;
Strikes and Lock outs:
| closure

Unit 5:
) The Indusirial Disputes Act, 1947: Definitions of Indusiry, workln_‘lﬂi
Authorities under the Act: Procedure, towers and Duties of Authoriti€s;
S . ; t, anc
Lay-off and Retrenchment: Provisions relating to Layoff, Retrenchment;
. to Health, Safetys weifare facilities, working

; refating

b) The Factories Act, 1948: Provisions tela .
| Leave with wages

hours, Employment of young persons. Annua

pHI Learning

S“S.’,-'—,,{{:Sl‘t’d Readings:
1. PK Padhi, Industrial Relations and Lahour Law, caring | il Bducatio
5 Arun Monappa, Industrial Relations and Labour Law. ' c‘ ;ra;\i_ m. '_rugm,(,n
Indusirial Relations and Ladour Law, Vl_kﬂfs i ishing House
Oxford University Press

g Srivasiav,
C.S Verkata Ratnam, [ndustria
. p 1. Malik’s Handbook of Labott!

| Relations, _
Vol 1 and 2, Eastern Book

cand /nr!ztsm'ai Law,

)

s, Bharat Law House () Lid

5
(ompany '
~ JP Sharina, Simpffﬁé’”'-f/’!”"““""' oo Labour Le
<ore: Latest edition of texi hooks may be used.
Npte: Latest
57
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OM-DSE-HC-6036(F): BUSINESS RESEARCH METHODS AND PROJECT WORK

Marks: 100

0 : g 9 5 A
bjective: This course aims at providing ihe
methods of business rese

Credil: 6
Lectures: 65

seneral undersianding of business research arnd the

arch. The course will impart learning about how to coliect, analyze, present and
> 3 SO t

Interpret data.

Section A: Business Research Methods

Unit 1: tntroduction
Meaning of research;
Explanation: Unit of Analysis — Individua

Construct,

Unit 2: Research Process
An Overview; P
r ’

Laboratory Study, Survey
Studies, Panel Studies

Unit 3: Measurement 2n
and writing iteins;
Ordinal, Interval.
scaling, Paired Compas
Hypothesis Testing: Tests conce
parametric tests '

Testing the 2

Unit 4: Report Preparation
of research report; Steps i

Note:

50 Marks

10 Lectures

Scope of Business Research; Purpose of Research — Exploration, Description

. : I. Organization. Groups, and Data Series; Conception
Attributes, Variables, and Hypotheses ,
10 Lectures

roblem [dentification and Definiticn; Selection
Method, Observational Method, Existing

of Basic Research Methods- Field Study,
Data Based Research, Longitudinal

d Hypothesis Testing 19 TLectures Measurement: Definition; Designing

sional and Multi-dimensional scales; Measurement ©

Ratio: ‘Thurstone, Likert and Serpantic Differential

-ison; Sampling —Steps, Types, Sample Size Decision; Secondary data sources
Chi-square test and other Non-

srning means and proportions; ANOVA,

icales- Nominal,

Uni-dimen
Ratings and Ranking Scale

assumptions of Classical Normal Linear Regression

Section B: Project Report Marks 50

26 Lectures
o Citations, Bibliography and

pes and fayout in report writin
report; JEL (lassification
ks on the basis of Unit 1: to 1.

ort under the supervision of a facuity

y University appoinid

a written examination of 50% Mai

There shall be L
ite a project rep

The student will wr f8part
per assigned DY the college/institution base
50% M

em '
r}; ort carries arks and will be cvaluatea U
zp arres

examiners.




